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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

YASHODA TECHNI CAL CAMPUS SATARA

Name of the head of the Institution

VI VEKKUVAR KANHAI YALAL REDASAN

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02162-271238

Mobile no.

9822027806

Registered Email

director_ytc@es.edu.in

Alternate Email

princi pal pharma_ytc@es. edu.in

Address NH 4, Wadhe
City/Town Satara
State/UT Mahar ashtra
Pincode 415011

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr M D Bhosal e

Phone no/Alternate Phone no.

02162271240

Mobile no.

9823116810

Registered Email

ncahod_ytc@es. edu.in

Alternate Email

m nakshi 1168@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://yes.edu.in/iqgac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://yes. edu. i n/ wp-content/upl oads/ 20

20/ 01/ Academ c-cal ender - 2020- Al | -

ytc. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACBITELIECT Period From Period To
1 B+ 2.57 2018 02- Nov-2018 | 01- Nov-2023
6. Date of Establishment of IQAC 08-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Pur cahse of Pl agarism
Sof t war e

28- Mar - 2019 32

Organi zati on of Bl ood

27-NMar - 2019 42



http://yes.edu.in/iqac/
http://yes.edu.in/wp-content/uploads/2020/01/Academic-calender-2020-All-ytc.pdf
http://yes.edu.in/wp-content/uploads/2020/01/Academic-calender-2020-All-ytc.pdf
http://yes.edu.in/wp-content/uploads/2020/01/Academic-calender-2020-All-ytc.pdf

donati on Canp 1
Participation of Pharnmacy 27- Nov- 2018 423
coll ege in NI RF Ranki ng 1
Visit to Water treatnent 13- Aug- 2018 22
pl ant 1
Visit to Onco Life Cancer 21-Jul -2018 55
Centre 1
Wor kshop on NxCAAD 21-Jul -2018 50

1
Al CTE, | STE sponsored 04- Jun-2018 40
Ref resher progranme 6

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Faculty of MCA | Lead Coll ege Shi vaj i 2018 10000
Uni versity 1
Kol hapur
Facul ty of Lead Col | ege Shi vaj i 2018 10000
Engi neeri ng Uni versity 1
Kol hapur
Facul ty of Facul ty Al CTE/ | STE 2018 300000
Engi neeri ng devel opnent 1
pr ogr ame
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1912_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1912_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1912_Minutes.pdf

1. NAAC Accreditation of Canmpus with B grade(score 2.57) for five years

(20182023) in the first cycle.
Feedback of External acadenic adm nistrative audit.
sem nars, FDP, guest

2. Participation in NIRF ranking. 3. Report cum

4. Organi zation of workshop,

| ecture for quality enhancenment of students and staff. 5.

Participation of students in extracurricular and cocurricular activities in

intercollege and intracollege / state |eve

conpetitions.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To explore the students related to
heal th care and manufracturing
i ndustries of high repute

Visits for students to hospital, IT

i ndustries, manufracturing industries,
service sectors, was done to explore
and aquai nt the students for
upgradation and tune with the
cirriculum

Devel opnent of Pl acenent cell and A new wel | equi pped Training and

Pl acenent Programres pl acenment cell was devel oped havi ng
total area -90.78 sq.m Various
pl acements programes are organi zed to
i mprove the placemmt ratio in sustained
manner .

Li brary enrichnment - resources Access to "Inflibned access fedration”

subscription of Shivaji University,

Kol hapur. Free availability of

Pl agari sm software for students and
faculty research scholar to attain the
research awar ness

Communi cati on of students performance
to parents

Transperant nmechanismis adapted for

i mprovi ng performance of the students
t hrough conmuni cation to parents
regularly by oral, witten and
technol ogy based system Also parents
neetings were condcut ed.

Participation in N RF ranking

YTC Faculty of Engi neering, Pharnmacy,
MBA has participated in N RF ranking of
VHRD departnent of central governnment.

Conducti on of Faculty Devel opnent
Pr ogr amre

Al CTE/ | STE Faculty Devel oprent
Programe on resarch net hodol ogy,

desi gn of experinents, |PR and

prof essi onal ethics conducted on 49th
June 2018. Participants are enriched
wi th knowl edge about research, patents
and prof essional ethics.

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1912_Quality.xlsx

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 28- Sep- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 07-Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e Institute is affiliated to Shivaji University Kol hapur, Mharashtra, and Dr.
Babasaheb Anbedkar Technol ogical University, Lonere. « W follow the syllabus
and Academni c cal endar provided by the university. Al so, we devel op our own
course-w se academi c cal endar which includes academ c, co-curricular and
extracurricular activities and schedul e of internal exam nations. The cal endar
is provided to the students, teachers for their reference and al so avail able on
the website. ¢ Subject distribution and overall departnental planning are done
wel | in advance before the commencenent of the new senester ¢ Use of |ICT tools
such as LCD Projector, MOODLE, etc. are provided for conducting special classes
snoot hly. ¢ Teachers are encouraged to participate in various faculty
devel opnment prograns, workshops, sem nars, conferences, etc. to enrich and
upgrade their know edge. ¢ Innovative teaching-I|earni ng nmethodol ogi es are used
to make the teaching process nore effective by using power-point presentations,
video | ectures, co-operative learning, literature survey, group discussions,
qui zzes, sem nars, open-book exam nations, |aboratory visits, and industri al
visits are incorporated in the course delivery nmethods. Institute encourages
the use of different ICT teaching aids such as video filnms, multinmedia
presentations in addition to bl ackboards. Digital libraries, e-learning
facilities such as NPTEL video |ectures, spoken tutorials of Il T Bonbay are
provided to faculty nmenbers of the institution which help themin teaching and
delivering good | ectures. ¢« Regular faculty neetings are held by the HODs to
revi ew t he teaching-1earning process, academ c progress of the students,
grievances if any, and suitable renedial neasures are taken as and when
necessary. ¢ Al faculty nenbers maintain an Acadenmic diary for every course in
the curriculum Academ c diary contains a teaching plan, practical plan,
attendance sheet, syllabus copy, personal tine table, statenent of marks,
Faculty publications, results, project topic details, and termwork details,
etc. ¢ Assignnents, Term work planning, Question bank, subnission reports are
given to students. e« Internal exam nations are conducted every senester as a
part of the continuous assessnent system In senmester evaluation marks are
given is based on the performance of these tests. ¢« The test record is




mai ntained in the department & communicated to the parents. Result analysis is
done after the declaration of the senester result of University. ¢ Attendance
is recorded in roll nuster. Defaulter student’s attendance is communicated to
the parents and parents are called to di scuss absenteeism < Mentoring book: -
Every faculty nenber is assigned a group of about 15-20 students for nmentoring
every year. The nentors are conducting regular neetings with the nentees and
record their suggestions, requirements, and difficulties for taking necessary
actions related to curriculuminplenentation. The record is used to nonitor the
progress of the students. ¢ Student feedback about teaching-learning is taken
in every senester. Feedback neeting is conducted by the principal wth HOD of
each departnment where suggestions are given to faculty menber for inprovenent.
e Arranging industry expert's guest |ectures, workshops, semnars to bridge the
gap between academnmics and industries. ¢« The college is very nuch particular and
committed for the conpletion of the syllabus, conduct of internal exam nations.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Quality NA 04/ 12/ 2018 45 Enpl oyee Ski ||
Aspects in P ability Devel opnent
har maceuti ca
| Analysis
V&b NA 04/ 02/ 2019 35 Enpl oyee Ski ||
application ability Devel opnent
Security
M cr osof t NA 27/ 02/ 2019 30 Enpl oyee Ski Il
Advance ability Devel opnent
Exce
I nt er net NA 04/ 09/ 2018 35 Enpl oyee Ski |
of Things ability Devel opnent
usi ng Pyt hon
PCB NA 07/01/ 2019 35 Enpl oyee Ski Il
Desi gni ng ability Devel opnent
Hands on
Ardui no |1 OT
Mot or NA 18/ 03/ 2019 30 Empl oyee Ski ||
Rewi ndi ng ability Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BPhar m Phar macy 18/ 06/ 2018
MPhar m Phar maceut i cs, Phar macol 11/ 06/ 2018

0gy,
BTech Mechani cal 18/ 06/ 2018

engi neering, G vi |
engi neeri ng, Comput er
engi neeri ng, E&TC
engi neering, El ectri cal
engi neering

M ech Mechani cal Engi neering 02/ 07/ 2018




VBA HR, Mar ket i ng, Syst em 11/ 06/ 2018
Fi nance, Production
MCA Conput er Sci ence 11/ 06/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BPhar m Phar macy 18/ 06/ 2018
MPhar m Phar maceuti cs, Phar macol 11/ 06/ 2018
ogy,
BTech Mechani cal 18/ 06/ 2018
engi neering, G vi l
engi neeri ng, Comput er
engi neeri ng, E&TC
engi neering, El ectri cal
engi neering
VBA HR, Mar ket i ng, Syst em 11/ 06/ 2018
Fi nance, Production
MCA Comput er Sci ence 11/ 06/ 2018
M ech Mechani cal Engi neering 02/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 264 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Cor porate Skill 30/ 01/ 2019 28
Groom ng Progranme

Institutional Skilling 04/ 09/ 2018 31
pr ogr amre

Mahi ndra Pri de School 23/ 12/ 2018 60

Institutional Skilling

Program

Soft skill Devel opnent 08/ 08/ 2018 68
Pr ogr amme

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BPhar m Phar macy 3
MPhar m 14
Phar maceut i cs, Phar macol og
y
BTech Mechani cal 105



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1912_Program_introduced_1643780697.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1912_Value_added_courses_1643780943.xlsx

engi neering, G vil
engi neeri ng, Comput er
engi neeri ng, E&TC
engi neering, El ectri cal
engi neering

M ech Mechani cal engi neering 7
VBA HR, Mar ket i ng, System 43
Fi nance, Production
MCA Conput er Engi neering 92
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute follows the culture to take the feedback fromdifferent stakehol ders
to help the institute for understanding the need of society and expectation
fromthe institute. Regular faculty nmeetings are held by the HODs to review the
teaching | earni ng process, acadenic progress of the students, grievances if
any, and suitable renedial neasures are taken as and when necessary. Wth this
obj ective the HOD explain the need of feedback and open up the students for the
true feedback. Feedback is essential part of teaching and |earning process. It
hel ps the teacher to know that how t he students understand subject being
taught. This is an inportant so that teacher can inprove and that wll
ultimately benefit for the student. The questionnaire is prepared by the | QAC
The students fromeach class need to be filled the supplied feedback form and
subnmit to the class teacher of respective class at the end of senester. Once
all the formis collected feedbacks are eval uated on the anal ogue scale from5
to 1. Then analysis has to be done by Academ ¢ | ncharge. The shortconi ng of
faculty is addressed. The teaching |earning process plays very inportant role
in overall devel opnent of the system The feedback of all the faculty is taken
by consi dering overall teaching nethod, student involvenent, use of nodern
tool s, understanding of subject to the student, presentation etc. Along with
faculty feedback, feedback regarding facilities is also taken for inprovenent.
Feedback neeting is conducted by principal with HOD of each departnent where
suggestions are given to faculty nmenber for inprovenment. Instructions for

i nprovenents are given to the faculty nmenbers and renedi al nmethods for

i nprovenents are suggested. Alumi feedback: Every year institute organi zes
alumi neet feedback is collected fromthemfor the inprovenent of curricul um
I ndustry/ Enpl oyer feedback: The experts fromindustry are involved during the
process of curricul um devel opnent. Parent Feedback: Every year parent neeting
was conducted to receive feedback from parents. Teacher feedback: Every year
Teacher feedback was collected for further action. The feedbacks are coll ected,
anal yzed and action taken report was generat ed.

CRITERION II = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1912_Projects_undertaken_1643781070.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MPhar m Phar maceuti cs 15 13 13
BPhar m Phar macy 67 67 67
M ech Mechani cal 12 4 4
BTech G vil 42 34 28
BTech ETC 53 46 37
BTech El ectri cal 51 40 34
BTech CSE 40 54 35
BTech Mechani cal 103 82 63
VBA NA 60 103 60
MCA NA 60 74 57
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 752 258 83 20 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
105 105 6 14 1 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Efficiently working students mentoring system is very necessary for proper grooming of the students. Many of the
students are from rural areas with lack of proper academic background and financial back-up. Thus, mentoring of
students is an essential feature to render equitable service to all students having varied background.
Studentmentoring system has the following aims: « To enhance teacher-student contact hours « To understand
the students’ background and nature thoroughly and to know him/her as an individual. « To help the student to
improve attendance and academic performance. « To provide the student a platform where he/she can discuss
his/her problems in a stress free manner.  To identify and understand the status of slow learners and encourage
advanced learners. With a wide variation in the student population in regard to educational and economic
background, the system promises to provide a better understanding of individual students and bring out their
highest potential. Implementation: 1. Students are divided into groups of 20-25 depending on the number of
students in a class. Each group is assigned a teacher-mentor who would perform mentoring duties. 2. A



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1912_Demand_ratio_1579862045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1912_ict_tools_1579863796.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1912_e_resource_1579862264.xlsx

Mentoring Format is prepared to ensure uniformity. 3. The mentor and the group assigned to him meets at
regular interval of 8 days i.e. four times in a month. Still the students are free to meet the mentor at any time
he/she wishes. 4. Mentors maintain and update the Mentoring record which contains detailed personal
information of the student as well as his academic performance. 5. Based on the data collected, the mentors
offer guidance and counseling, as and when required. While doing so, the mentor may take help from other
faculty members, department head, and institution head. 6. In peculiar cases parents are called for
counseling/special meetings with the Principal as per the suggestion of the Mentor.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

1010 105 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

97

105

0

14

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

2018 Sachi n Hari das Assi st ant Resear ch Awar d

Rohane Pr of essor AVI SHKAR from Dr.

Babasaheb Ambedkar

Technol ogi cal
Uni veristy, Lonere
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

675724110

V

05/ 08/ 2019

27/ 06/ 2019

VBA

675710110

IV

30/ 05/ 2019

01/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

| evel

eval uation, |,
assess all
t he year.

and Dr.
institute.

wel | .

I nt er nal
of understanding. At the sane tine, it
areas where nore attention is needed. Knowi ng the inportance of
the institution adopts Continuous I nternal

aspects of a student’s devel opnent on a continuous basis throughout
The assessnent procedure as suggested by Shivaji
Babasaheb Anbedkar Technol ogi cal
The regul ati ons,

Assessment of academ c performance of a student
and | earni ng process.

Uni versity,
curricula and syl | abi
by the university are avail able on the website of

is an integral

Loner e,
of all

part of teaching
eval uati on hel ps the student to identify his
hel ps the teacher to identify the

Eval uation Systemto

Uni versity,
is followed by the
t he progranmes offered
institute and university as
The time frame of eval uation processis published in the institute

i nt er nal

Kol hapur



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1912_Honours_recieved_1643782567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1912_Evaluation_1579862782.xlsx

cal endar and the dates of internal exam nations are given in it.

Eval uati onprocess is known to teachers and students. The students are well
informed in advance about method ofinternal assessment and eligibility to
appear for final exam nation. As per the curriculumof university md term/
sessi onal exam nations are conducted at internal |level and the marks are
al | ottedaccordi ngly. MBA program has inplenented the recent reform OPEN BOOK
exam nation of three hours. Decision making oriented questions, case lets,
exerci se questions, practical problens asked to sol ve.

Students areal |l owed to
refer secondary sources and di scussion in group. Four

i ndependent question
papers preparedand expected to foster reference taking,

di scussi on, group discussion, reasoning, |ogicalthinking in groups, debating,
| eadership traits and the like. Conmputer |aboratory practicals in different
program regul ar assessnent is done where finally 50 narks are allocated for
Internals and 50 forExternals.

Exceptional |y sonetimes we conduct the mdterm
re-exam for the absentees in case if student hasparticipated in National

State | evel sports or if soneone has severe nedi cal problem Apart fromthese
university rel ated exam nations, few class tests, surprise tests are also
conduct ed toeval uate the performance of students after conpletion of each

chapter fromsyllabi. Sem nars, technical paper presentation and mni-projects

are introduced in the curriculumto make theacademnm cs activity based. To refine
the critical thinking anbng students,

sem nars, workshops etc., are organized in which students explore new i deas and
t hus enhancestheir performance | evels. The feedback of teachers from students
is taken once in senmester. Modl e based online tests are conductedfor the

students. Personal observation approach is foll owed by respective course

teachers for neasurenentof inpact of the above practices. (Cbservations noted
are as follows: 1. Inproved student understanding in domain know edge and

increase the interest in program 2. Inproved results and percentage of pass
students. 3. Reduced backl ogs and detention 4. Inproved quality of projects 5.
| mproved placenents and opting for higher studies.

6. Faculty nenbers are
rewar ded accordi ngly basing on students perfornmance.

i nt er personal

and

vari ous group discussions, debat es,

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution works with the aimof planning the work and then working the
pl ans accordingly. For effective curriculumand well planning in advance,
Shivaji University, Kol hapur and Dr. Babasaheb Anbedkar Technol ogi cal
Uni versity, Lonere publishes acadenic cal endar every year before
t hecommencenent of new academ ¢ session. Based on the schedul e provided by the
respective universities, the institute plans its activities throughout the
academ ¢ session. Acadenic incharge of the institute prepares academn c cal endar
in consultation with head of departnment and is then approved by the Principal
The cal endar outlines the senester class work schedul e al ong wi thvarious co-
curricular and extracurricular activities. The head of departnment finalize the
course allocation forthe faculty based on their specialization. The faculty
menbers prepares the [ esson plan before thecommencenent of semester, indicating
the topics to be covered | ecture wise including the eval uati onprocess for each
subject and it is duly reviewed by head of the departnent and approved by the
Principal. The performance of the students is assessed on a continuous basis by
conducting md senmexam nations and unit tests. In addition to the tests,
assignnents, mni-projects and quiz are also the partof continuous assessnent.
The eval uated answer sheets are returned to the students and an opportunity

i sgiven to the students to discuss the evaluation with the teacher for

rectification any error on thespot. Teachers are wel|l aware about the changing

syl l abus and pattern of syllabus designed by university.lnternal subm ssion

schedul e is displayed on notice board in advance where students get 10 to 15
days preparatory | eave after conpletion of syllabus.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://yes. edu. i n/ wp-cont ent/ upl oads/ 2020/ 01/ PO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
675782310 BPhar m NA 68 66 97. 06
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://yes. edu. i n/ wp-cont ent / upl oads/ 2020/ 01/ SSS. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 3 Suraj IT 95000 95000
sponsor ed Sol ution
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Skil |l Devel opnent Program Phar macy 17/ 08/ 2018
by Mahindra Pride Schoo
Preparati on of GPAT-2019 Phar macy 27/ 07/ 2018
Gui dance of GPAT-2019 Phar macy 07/ 08/ 2018
Preparati on of Phar macy 12/ 01/ 2019
Phar macol ogy
Gui dance of GPAT- 2020 Phar macy 06/ 03/ 2019
Career in Pharnmacy Phar macy 30/ 08/ 2019
I ntroduction to Research Phar macy 02/ 09/ 2018
Mental Health Phar macy 18/ 09/ 2018
Statistics Made Easy Phar macy 27/ 11/ 2018
Cel I ul ar and Ml ecul ar Phar macy 01/ 01/ 2019
Phar macol ogy
Resear ch Met hodol ogy, MCA 04/ 06/ 2018



http://yes.edu.in/wp-content/uploads/2020/01/PO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1912_Pass_percentage_1579862974.xlsx
http://yes.edu.in/wp-content/uploads/2020/01/SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1912_Research_Fund_1643787535.xlsx

Et hi cs

Desi gn of Experinents,
| PR and Prof essi onal

Recent Job Avenues for
Pharma G aduat e

Phar macy

04/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Phar macy

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ETC 1 0
I nt ernati onal Phar macy 14 0
Nat i onal Phar macy 3 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Phar macy

17

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ctric V'S Jour nal 2019 0 YTC 0
acid cross | Ghorpade of drug
link carbo | A V. Yadav delivery
xynmethyl ¢ | R J.Dias sci ence



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1912_journals_notified_on_UGC_1580202430.xlsx

eval uati on

el I ul ose- K. K. Mal i and
pol yvi nyl t echnol ogy
al cohol
hydr ogel
films for
ext ended
rel ease of
wat er
sol ubl e
basi c
dr ugs
Freeze AS Jour nal 2019 0 YTC 0
dried nult kul kar ni of
i conponent R J. D as research
i ncl usi on VS in
conpl exes Ghor pade phar macy
of
quer cetin:
Physi coche
m ca
eval uation
and pharm
codynam cs
st udy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ctric V'S Jour nal 2019 0 0 YTC
acid cross | Chorpade of drug
link carbo | A V. Yadav delivery
xynmethyl ¢ | R J.D as sci ence
el | ul ose- K. K. Mal i and
pol yvi nyl t echnol ogy
al cohol
hydr ogel
films for
ext ended
rel ease of
wat er
sol ubl e
basi c
drugs
Freeze AS Jour nal 2019 0 0 YTC
dried nult kul kar ni of
i component R J.Di as research
i ncl usi on VS in
conpl exes Ghor pade phar macy
of
guercetin:
Physi coche
nmca



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1912_Bibliometrics_1580202461.xlsx

and pharm
codynani cs
st udy

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 0 4 4
nar s/ Wor kshops
Present ed 0 0 1 0
papers
Resour ce 0 0 5 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Presentati on

Phar naceuti cal
Sci ences Research
Centre, Kharadi,

Pune in W nner
association with

SPPU, Pune

Benefited
Avi shkar 3rd Prize Shi vaj i 1
Uni versity Kol hapur
Sport s( Kho- Kho Runner Shi vaj i 8
Grl) Uni versity Kol hapur
Sport s( Kabbadi W nner Dr Babasaheb 8
Grl) Ambedkar Techni cal
Uni versity
Post er 3rd Prize SIPS, Lonawala in 1
Presentation association with
SPPU, Pune
Post er Wi nner SU Col | ege of 1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Index/1912_Index_1580202506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1912_Faculty_participation_1580202542.xlsx

agency activites activites
150t h Gandhi Yashoda El ocuti on 1 16
Jayanti Techni cal Conpetition
Canpus, Facul ty
of MCA, Satara
Hunda, Lek Ladki Samat a Yuva 1 4
Dhar na, Abhi yan, Satara Jagar
j at, Ling Bhed
Soci al Yashoda Tr ee 2 75
Techni cal Pl ant ati on
Canpus, Faculty
of Phar macy,
Sat ar a
Pr of essi onal Yashoda Wor | d 1 270
Techni cal Phar maci st Day
Canpus
Pr of essi onal Yashoda Teachers Day 1 255
Techni cal
Canpus
Soci al Yashoda Cel ebrati on 1 255
Techni cal of 150th
Canpus Mahat ma Gandhi
Jayanti
Soci al Yashoda I nt ernati onal 1 165
Techni cal Wnen’ s day
Canpus, Faculty cel ebration
of Pharnmacy,
Sat ar a
Soci al Yashoda Henogl obi n 1 15
Techni cal Checkup and
Canpus Anem a
Det ecti on

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

Project Wrk

2 Sel f

15

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the
linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Duration To

Participant

I nstitute- | ndustri al
I ndustry Visit

SAl 30/ 08/ 2018
| ndustri es,
Sat ar a.

30/ 08/ 2018

61




View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
JA 19/ 08/ 2018 Field Visit/ Guest 103
Sol uti on, Sat ar a Lecture

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1170730 1258678
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut o-li brary Ful l'y Autolib NG 2011
Managenent
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3626 1083452 25 9775 3651 1093227
Books
6417 4052984 353 200058 6770 4253042
Ref erence



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1912_Linkages_1580202604.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1912_MoU_1580202641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1912_augmentation_details_1580539196.xlsx

Books
e- Books 0 0 4978 13570 4978 13570
Jour nal s 0 0 70 156400 70 156400
e- 0 0 1266 13570 1266 13570
Journal s
Di gital 5 13570 1 0 6 13570
Dat abase
CD & 590 0 0 0 590 0
Vi deo
Li brary 1 69000 0 0 1 69000
Aut omat i on
O hers(s 0 0 1 4720 1 4720
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 553 427 0 13 95 18 50 0
g
Added 0 0 0 0 0 0 0
Tot al 553 427 0 13 95 18 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

10442870

10694387

5869138

9136460



https://assessmentonline.naac.gov.in/public/Postacc/Library/1912_Library_1580377809.xlsx
NIL

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinal allocation and utilization of the avail able
finance for maintenance and upkeep of different facilities by holding regular
nmeetings of various committees constituted for this purpose. The college has a
centralized mai ntenance department for the entire canpus Infrastructure: Al
compl ai nts and recommendati ons regi stered are being checked and processed by

the office of the Registrar with the approval of Director to ensure proper
functioning and i nprovenent of the equiprment and other facilities under annua
mai nt enance are as follows: 1. Generator UPS 2. ROU Water Purifiers 3. Water
Cool ers 4. Reprographic Facilities 5. Fire extinguishers Equipnent: During the
departnental neeting, feedbacks are being taken about infrastructure,
facilities, and equi pnent of the |aboratory. Every week all the |abs and
facilities of the departnent checked for snmooth conduction of the | aboratory
cl asses. Mentors al so take feedback from students about their classroons and
| aboratories. Each | ab has a dedicated |lab in-charge who is mainly responsible
to look after the particular |ab under his/her domain. The calibration of the
equi prrent and ot her precision neasures are checked and carried out by the
internal experts at |east once in a senester and external agencies are called
as per requirenment. Sophisticated equi prment is naintained with the proper
safety provisions in all the |aboratories and offices by the respective in-
charges. The power is distributed properly to all the |laboratories, classroons,
offices, etc. fromthe main control board via sub-control board which is having
advanced circuit breakers to ensure safe and secure power supply. The institute
el ectrician and the supporting staff are taking care of electrical equipnent
and their maintenance. The water source is provided by submersible punps
ensuring the constant supply of water to the institute canpus. Sports:
Institute has appointed full-tinme physical director for taking care of gynkhana
and sports material. A proper register is nmaintained for the utilization of
sports facilities. Conputers: Institute has appointed a full-tine System
Adm nistrator for taking care of naintains of Conputers along with support |ab
assistants or lab in-charge. O assroom C assroons, Staffroons, Sem nar halls,
and Laboratories are cleaned and nai ntained regularly by non - teaching staff
assi gned for each departnent. Washroons and restroons are well nmaintained.
Dustbins are placed in every classroom The G een Cover of the canpus is well
mai ntained by a full-tinme gardener. Library: use of e-library facility, access
to e-journals of the institute through |ogin and password. Students al so access
E- books through OPAC (Online Public Access Catalog). Library also provides a
facility for plagiarismchecking of a students research paper, thesis.

http://yes.edu.in/wp-content/uploads/2020/01/maintenence.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Presi denti al 604 1848029
frominstitution Schol arshi p
Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent of 780 30238193
I ndia post matric s
chol ar shi p, Raj ashri
chh. Shahunmahar aj



http://yes.edu.in/wp-content/uploads/2020/01/maintenence.pdf

shi kshan shul kh
shi shyavrutti

yoj ana, Cunmi ns
Schol arshi p

b) I nternati onal 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft Skill
devel oprent

08/ 08/ 2018

68

YTC, Faculty of
Phar macy, Satara

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ski |1 0 68 0
devel opment
(B. Pharm
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ahan 17 13 G BBS 12
heal th care
pvt. Itd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 9 Phar macy B. YTC, YSPM M Pharm
Phar macy FOP (6)



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1912_Scholarships_1580451020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1912_Development_Schemes_1580451081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1912_Guidance_1580451187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1912_Placement_1580539355.xlsx

Nagpur
Uni versity
(1) SCoP,
Satara (1)

Al SSM  Pune

(1)

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Javelin throw Institute 7
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Best Nat i onal Nl 1 Nill Team
Executive Event
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Phar macy: Gynmkhana conmittee for academ c year 2018-19 was fornmed on the date 6
july 2018. The sports, nmgazine, purchasing, class representative are appointed
among thensel ves. The cultural secretary, |adies representative, genera
secretary are el ected by voting anong thenselves. At the time of election M.
M J. Bhandwal kar, M, R K Pawar, Ms. S, B, Udhugade and Ms. D. S. Waghnare
were present. The nenbers of gynkhana commttee for the academ c year 2018-19
as follows: 1. Dr. V. K Redasani Principal 2. Ms. D. S. Waghrmare Cultura
incharge 3. M. R K. Pawar Sports incharge 4. M. M J. Bhandwal kar Magazi ne
incharge 5. M. Pranod Surwase CGeneral secretary 6. Ms. Shamal Newase Cul tura
secretary 7. M, Prathanesh Yersanwar Sports secretary 8. M. Akash Kale
Magazi ne secretary 9. Ms. Rutuja Dhumal Ladies representative MBA: Student
council is a group of students elected by students to participate in designated
adm ni strative bodies of college. Any student is welconmed to attend counci
neetings. Student council exists at the elenentary, mddle and institute |evel.
Ceneral ly student council is nore prevalent at the institute |level. Invol venent
at the lower |evels has proven to be beneficial for the students who reach to
the higher positions, they have al ready experienced how neetings run and
di scussions are made. Student council is actively involved in planning of
various events |ike annual sports and gathering, one day workshops, training
events, etc. They work with the institute adm nistrative statutory conmittees,
parent organi zations, student body and |ocal community to decide and approve
projects on initiatives for the institute, students and conmunity. Student
counci| nenbers bring ideas, request and feedback to neetings and a denocratic



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1912_Progression_1580451416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1912_Qualifying_1580451535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1912_Activities_Organised_1580451572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1912_awards_in_activities_1580452042.xlsx

process is used to give students a voice and make decisions in creating a
yearl ong cal endar. Student who participate in student council under the
supervi sion of teacher adm nistrator |earn about the denocratic process, public
responsi bility, |eadership, problemsolving and team work. The education act
1998 provides for the establishnment of student councils intending themto play
an integral and inportant in the college community. Student council provides a
representative structure through which students can debate issues of concern
and undertake initiatives for the benefit to the institute and the w der
community. Students have a voice and can contribute to devel op organi zation. It
is inportant that students get an opportunity to express their views on issues
of concern to themin the institute. It is equally inportant that they are
i stened and encouraged to take an active part in pronoting the ains and
obj ectives of the college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yashoda Techni cal Canpus Al umi Associ ation, Satara (YTCAAS) was established in
April 2017. YTCAAS creates and nmaintains a life-1ong connection between the
Institute and its alummi, who nunber is nore than 750. In collaboration with an
extrenely dedicated vol unteer board of directors, the Alummi Association works
to connect alumi, support students and build an unforgetable Institute
experience through a diversity of events, progranm ng and services. The m ssion
of the Association is to foster strong bonds between alumi, students and the
Institute, to keep alumi informed, and create a network enabling themto
remai n engaged with their alnma mater and help shape its future through the
Associ ati ons programes and services. Devel oping an active and engaged al umi
net work enpowers both the Institute and its graduates. \Wether our alumi are
interacting with the Institute or its student body, attending events, worKking
with the Institute on various Legacy projects or serving as volunteers, their
contributions make a difference to YTC Satara. The Al umi Associ ation conti nues
to seek innovative ways to serve alumi by providing social, educational, and
prof essi onal opportunities that appeal to our broad constituency. Al umms can
participate in semnars, workshops, and technical events that showcase their
skills and acconplishnments, and take advantage of opportunities to neet
speci al i sts and eni nent captains of industry. The focus is on innovations
originating in Science and Technol ogy and the event showcases sel ected novel
ideas in practice, and provides a platformfor the innovators to di ssem nate
their ideas to a wi der and well-connected audi ence. Alums can enjoy |ectures,
di scussi on sessions, on-canmpus conferences, conducted by em nent alumi and
current and eneriti faculty. YTCAAS supports current students through different
ment oring opportunities either by being a part of on-canpus |ectures or through
an in-person or online commtnent provide internships recruit fresh graduates
present career progranms etc. Alummi nenbers have access to on-1line al umi
directory, concession in the acconodati on charges at the Institute Guest House,
access and concession in |library menbership charges, and other Gynkhana
facilities. The YTCAAS organi ses and facilitates a host of events every year at
YTC, Satara. This includes the Alumi Day which is held in the second term
every year. Association nenbers are also invited to canpus events |ike
Foundati on Day, sports week and other cultural events on Canpus. Activities of
the Association are not just linmted to the canmpus, and there are thriving city
chapters that organi se events all over the country and can provide
opportunities to renew old friendshi ps and start new ones. YTCAAS pl anned
student schol arship programfor the students who enter YTC, there are many from
the socially and econonically chall enged segnents of society, who cannot get
any-or - enough-financial aid, including | oans or schol arship noney. The YTCAAS
scholarship is essentially a | oan given by past students (alumi) of the




Institute to its present students who repay it back with a nom nal interest for
the benefit of the future students. YTCAAS designed the Al ummi Awards program

recogni zes the best alumi who are doi ng wonderful things and making an i npact

daily in their conpanies, comunities, and for YTC, Satara.

5.4.2 — No. of enrolled Alumni:

212

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1 YTC s Alumi - 2019 (Retrace) event has organi zed by Training and Pl acenent
Departnment under the guidance of managenent for the institutes pass out
students, it has included all the departnments which cones under Yashoda

Techni cal Canpus — Satara. The basic objective is to get the awareness from pass
out student about corporate life to present students. For this progranme M.
Raj esh Korpe was present as chief guest who is an effective entrepreneur in

Satara region where he run 5 different conpanies |ike Suprene Plastic, Shrishel

Udyog, Spark Autometals and Bhushan Enterprises, earlier worked with Alfa Laval

- Satara, conpleted his education from coll ege of Engineering — Aurangabad and
he has great attitude about devel opnent of student special his focus of

gui dance on Enterenerurship Devel opnent, He is Ex — President of MAS
(Manuf acturer Association of Satara), an effective nenber of Rotary Club Satara
Camp and al so president if IMC— ITI.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute is a technical canpus having conprising Professional and
Techni cal courses viz. Pharmacy, Engineering, Managenent. For the well
functioning of academ c activities and to provide a formal control mechani sm
Princi pal and HODs have been appointed. The In charges are responsible for the
curricular and co curricular functioning of the concerned courses. Formation of
different statutory commttees conprising representatives fromall the
st akehol ders for coordinating inportant adm nistrative and acadenic activities
of the institute, Formation of different sub conmittees under the supremacy of
| QAC conprising all stakehol der representatives.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent I ncl usi on of Expert lectures, Field
wor k, Industrial Visit, Sunmmer
Internship Progranms, conduct of unit
tests, Conduct of practical exans at
Under gr aduat e and post graduate | evel.
Regul ar exam nation in theory/Witten
is conmpl enented by Sem nar
Presentations, G oup Discussions, Role




pl ays and M ni/ Mjor Projects. The
general neeting of academi c teachers is
organi zed to discuss the Strengths and
Weaknesses and to visualize the
opportunities and chal | enges. Teachers
are notivated to pursue research
degrees viz. MPhil and Ph.D.

Teachi ng and Learni ng

W de access to internet and W-fi is
offered to inculcate the habit of
accessing resources which are avail abl e
in electronic form E-library access to
students helps themto carry out their
proj ect work. Enhancenent of |earning
abilities and interest by the way of
group work, Participative discussions
and group discussions is done.

Cl assroons are provided with the
Overhead projectors and ICT tools to
make | earning nore effective. C ass

rooms are having |live boards indicating
outconme of the program and courses.

Al so cl assroom havi ng boards for

pl anni ng of syllabus to be taught next
day.

Exam nati on and Eval uati on

Institute conducts Md-term
exam nation Prelimnary Exam nations
and the affiliated university conducts
end senester exam nations. Students are
conti nuously assessed throughout the
senmester for every course of the
program The subject teachers are to
foll ow the academ c cal endar to nake
t he assessnent happen on tine.

Research and Devel opnent

Institute notivates faculty nenbers
for research publications in peer
reviewed journals with high inpact
factor by providing requisite
facilities. Institutes encourage them
to present papers in
International/National/State Leve
Sem nars, workshops and to act as
resource persons. Also exhibits the
publication of research work of the
faculty nenbers in the college library
to inspire further research. Coll ege
expl ores various fundi ng agencies for
sponsoring major /mnor projects.
Institute also notivates the faculty
menbers and the students to organize
various sem nars workshops at
Institutional/State/National |evels.
Institute is encouraging eligible
faculties to act as Ph.D. supervisors.

Human Resource Managenent

Institute is notivating the faculty
menbers to participate in Orientation
courses. Self-appraisal of the teachers




is done at the end of academic year and
same is verified by HOD Principal.
Formati on of various cells and
conmittees for resolving various
grievances within stipulated tine.
Appoi ntnent of a doctor, who visits the
canpus once in a week, for facilitating
heal th check-up of the teaching and
non- teaching staff is done in the
institute.

| CT and Physi cal
I nst runent ati on

Li brary,
Infrastructure /

Provision for wi-fi facility in the
canpus for use of the e-learning
resources is done. Increase of the
i nternet bandwi dth from 20 nmbps to 50
nbps t hrough broadband and | ease |ine
to facilitate the research. Provision
for access of e-book facility through
online resource has made. Students al so
receive notification about the book
i ssue, Submi ssion date etc. Staff uses
Moodl e and Google class roomtools to
prepare and circul ate the assignnents
al so the online tests conducted through
the Googl e classroom Separate internet
connection in the library to access the
e- resources has been nade avail abl e.

Industry Interaction / Coll aboration

Em nent people of Industry act as a
visiting faculty in the institute. The
MoUs between | ndustry and institute
al so ensures Industrial visits, Sunmmrer
Internship Prograns and Pl acenents. The
institute al so organi zes the I ndustry
Institute Interaction in which the
experi enced people from corporate
sector interact with the students about
the i ndustry expectations from buddi ng
corporates. The industria
organi zations also participate in
canmpus pl acenent drives. The Mhindra
and Mahindra al so provide a corporate
skill groom ng programto the technica
and professional program students.

Adm ssion of Students

The institute is an integrated canpus
where the adnmi ssions for the
under graduat e and post graduate courses

are carried out with and under the
gui delines of State CET cell
Directorate of Techni cal Educati on,

Al CTE, etc. The entrance exam nation
conducted by State CET Cell is
considered to be valid for the

adni ssion to various courses. The
reservation policy for the adm ssion is
foll owed as per the rules and of

gover nment .

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area Details

Pl anni ng and Devel opnent SMS Service used for notifying
students and parents about the acadenic
and co curricular activities. The
Noti ces to students are al so been
circul ated through the nmessagi ng
system

Admi ni stration Noti ce display systemfor students

and ot her stakehol der, Submni ssion of

Provi dent Fund rel ated docunents al so
done onli ne.

Fi nance and Accounts Onl i ne paynent transactions are done
Mai nt enance of the coll ege accounts is
done through Tally. Al other paynents
are through correspondi ng bank
accounts.

St udent Admi ssion and Support Institute offers online adm ssion
i ncludi ng online paynment gateway for
students. In library every students has
own identity nunber and he/she receives
SMS after issuing the book. Also the
students come to know the validity and
| ast date to return the book.

Exami nati on Uni versity exami nation online
registration facility, Internal
Assessnent marks submi ssion to
uni versity, Secure Renote Paper

Delivery (SRPD) is used for downl oadi ng

the question paper. The results of
exam nations are al so decl ared online.
The staff and student attendance is

recorded with biometric and with
comput er software. The exam nation
paper assessnment is carried out with
conput er system online. The gover nnent
schol arship schenes for students are
al so inplenented with conplete online

system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2018 NA NA NA 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching




programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Resear ch NI L 0
Met hodol og 04/ 06/ 2018 |09/ 06/ 2018
y, Design
of Experim
ents, IPR
and Profes
si onal
Et hi cs
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nt roducti on
to Robotics

24/ 05/ 2019

25/ 05/ 2019

Intelligence
of Thi ngs

19/ 11/ 2018

24/ 11/ 2018

| nt ernet of
Thi ngs(1 oT) and
Sof t war e
Architecture

06/ 12/ 2018

10/ 12/ 2018

Recent Trends
in Wl ding and
Joi ni ng
Technol ogy”

26/ 11/ 2018

30/ 11/ 2018

One day
Oientation
Tr ai ni ng
Program on
“Artificial
Intelligence
and
Appl i cations”

11/ 08/ 2018

11/ 08/ 2018

Al CTE- | STE
approved FDP
programree on

“Resear ch
Met hodol ogy,

Desi gn of
experi nents,

| PR and
Pr of essi ona

et hics

04/ 06/ 2018

09/ 06/ 2019

One day
wor kshop on Use
of ICT in
t eachi ng and

06/ 02/ 2019

06/ 02/ 2019




| ear ni ng | |
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
105 105 50 50
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Free Medi cal checkup, Free Medi cal checkup, Presi denti al
group insurance, group insurance, uniform | Scholarship to eligible
Maternity | eave for to security staff and needy students.
femal e staff St udent Wl fare
activities are conducted
round the year.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has separate account section which conducts internal audit.
Accordi ngly, every expense voucher is reconmended by the head of the departnent
and approved by the Principal/Director. Al vouchers are audited by an Interna
Auditor on a routine basis. Internal audit is carried out quarterly. This audit

includes audits of variation in student’s fees and exam remnunerati on etc.

Internal auditing is a continuous process of appraisal of an organization’s
operations and eval uation and nonitoring of risk managenent, reporting, and
control practices. It is an independent and objective oriented assurance and
consulting activity designed to add val ue and i nprove an organi zation’s
operations. It helps an organization to acconplish its objectives by bringing
in systematic and di sciplined approach to evaluate and inprove the
ef fectiveness of the operations of an organization in totality External Audit
The qualified practicing Chartered Accountant is appointed by the college which
performs an audit of the financial statements of the college. External audit is
carried out yearly. This audit includes bank accounts, vouchers and | edger. The
financial records of the college are audited after the end of each year and
certified. Last audit was done on June 2018-19.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 ---

No file upl oaded.

6.4.3 — Total corpus fund generated

238959366

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Nill Yes | QAC




Adm ni strative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teachers neeting was conducted on 10/08/ 2018 where | ndivi dual
interaction with each parent regardi ng student result, attendance, performance
in co-curricular Extra-curricular activity has been di scussed.

6.5.3 — Development programmes for support staff (at least three)

1. Training session by notivational speaker, Sessions by Managenent
representatives 2. Yoga training workshop for staff. 3. Orientation progranme
bef ore conmmencenent of Academ c year.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Faculty are encouraged for participating in FDPs, 2. Steps have taken to
have Boys hostel. 3. Devel opnment of Smart class roons.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Tr ani ng 23/ 02/ 2019 23/ 02/ 2019 23/ 02/ 2019 55
progr anme
for Teaching
Facul ty

2018 Trai ni ng 29/ 12/ 2018 29/ 12/ 2018 29/ 12/ 2018 20
programe
for office
st af f
regardi ng
online
activities

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Yoga 26/ 06/ 2019 26/ 06/ 2019 35 25
Art of Living 09/ 08/ 2019 09/ 08/ 2019 45 0
Foundati on 08/ 10/ 2019 08/ 10/ 2019 100 120
Day
H 1l marathon 25/ 08/ 2019 25/ 08/ 2019 15 15




Engi neers Day

15/ 09/ 2019

15/ 09/ 2019

50 115

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Annual power

Tot al

requi r enent
annual

met
power

by the renewabl e energy sources (in KW)-
requirenment (in KW) -

800
800

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 6 6 01/08/ 2 1 Tree Pl Contrib 275
019 antation Jution to
| ocal
comuni ty
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Yashoda Pol i cy Manual

12/ 08/ 2019

Yashoda Pol i cy Manual
was published for all the
staff nmenbers of the
canmpus to naintain a
uniformty of rules and
regul ati on and al so the
code of conduct anobng
t hem

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 120
Consti tuti onal 26/ 11/ 2018 26/ 11/ 2018 150

Day Cel ebration
Guru Pourni ma 17/ 07/ 2019 17/ 07/ 2019 115

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

WAt er

Harvesting Provision Made in the Canpus to prevent the |oss of water

and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/1912_Inclusion_1580468145.xlsx

utilized for the gardening purpose

Pit Holes for collection of the garden waste deconposition and using the
fertilizer fornmed for gardening

Dustbins at regular intervals

One student one tree concept devel oped within the canpus as per the guidelines
of gover nnment

Pl astic free Canpus, Banned the use of plastic by students and staff within the
canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: 1.Title of the practice: Celebration of the Days of G eat
Freedom Fi ghter and Soci al Reforners Objective of the Practice: 1. To Devel op
et hical and noral values of all the great |eaders in the mnd of the students

2. To get students aware about the work they have carried out and their
contribution for the nation Context:- The Institute cel ebrates the days of al
the social reforners and freedomfighters within the canpus so that the
students can devel op an habit of building good norals and ethical values anpbng
thensel ves which is of ut nost inportant for themin comng future. The
Departnment of Engi neeri ng and Pharmacy of YSPMs Yashoda Techni cal Canpus had
organi zed the cl eanliness drive on the occasion of 150th Cel ebrati on of Mahat ma
Gandhi Jayanti. Al so the MBA department had organi zed a street show on Tobacco
awar eness and the harnful effects of it on the present generation. YSPMs
Yashoda Techni cal Canpus had conducted various programmee in the academ c year
2018-19. India' s Constitution Day was cel ebrated on Novenber 26, in Yashoda

Techni cal Canpus Satara, in the senminar hall. The Commenoration Function of
“ Sanvi dhan Di vas’ was addressed by Hon' bl e President of India, Hon ble Vice
President and Hon’ble Prine Mnister of India at Central Hall, Parlianment

House. Such and nany nore activities are conducted within the canpus Practice
Conmittee is established of the staff nmenbers and students who arrange the
programe and execute it in a proper way. The students support in all aspect to
carry out the programre successfully Evidence of Success: 1. The programes are
carried out successfully and the report of the sane is generated and subnitted
to the QAC cell on tine. 2. There is active participation of the students. 3
The Books of the social reforners are also purchased in the library and kept
for reading for the students Problenms encountered and resource required Til
Date no probl em has been encountered by the comrittee nenbers. Best Practice 2:
1.Title of the Practice :- Yoga Practices in Canpus hjectives of the Practice
.- Yoga education supplenments for the students education. It prepares the
students physically and nentally strong in executing their academ c
responsi bility. The students can becone healthier and nore integrated nenbers
of the society. Briefly the ains and objectives of Yoga education are: 1. To
enabl e the student to have good health along with their studies 2. To practice
mental hygi ene. 3. To possess enptional stability. 4. To integrate nora
values. 5. To attain higher |evel of consciousness anpbng the students 6. To
make the students stress free fromtheir daily routing and any persona
probl ens Context - Focus on exercise related to breathing and neditati on Anul om
Vil om Dhynadharana and C appi ng makes students healthier in body and mind. It
al so i nproves strength nuscle tone, stami na, concentration, and built positive
energy anong the students. It was difficult at the initial phase to accunul ate
the students 10 minutes before the college tine We overcane this by creating
the interest and awareness within the students. The students also felt the need
of the sanme and started attending the sessions in the class roombefore the
time. Seven days’ workshop on how yoga is essential for a spiritual discipline
is conducted. This workshop focuses on bringing harnony between m nd and body.
The holistic approach of yoga is well established in institute and it brings




harnmony in all walks of life. The Practice | st Activity is AnulomVilom: W
performthis activity because it helps to regulate flow of vital energy
t hroughout the body it links between the physical body and soul, healing
physi cal and nmental disorders. Anulomvilom pranayam also called the alternate
nostril breathing technique, is an incredible energiser, which works
effectively to relieve stress and anxiety. Benefits of Anul onvil onpranayam has
hel ped the students and staff of institutes. 1. The three doshas of Vata, Kapha
and Pitta are also regularised with regular practice of anul omvil om pranayam
2. Blood pressure and di abetes can be cured conpletely with the regular and
dedi cated practice of this pranayam 3. Thinking becones positive and one | earn
to overcone tension, anger, worry and forgetful ness, anxiety, uneasiness, high
bl ood pressure, migraine and |ack of sleep. 4. Concentration, patience,
resol ut eness, decision-naking ability and creativity al so increase as
advant ages of anul om vil om pranayam 5. |ncreases oxygen supply throughout the
body, maki ng one feel calmand peaceful. 6. Relieves stress, fever, eye
concerns and ear issues inproves blood circulation. IInd Activity is
Meditation: Aimof this activity is overall transformation and groom ng of
personality by bringing about positive attitudinal and behavi oral changes. It
hel ps to nmaintain harnony between the synpathetic and parasynpat hetic nervous
system The Benefits of Meditation: Meditation reduces stress, inproves
concentration, encourages a healthy lifestyle and increases self-awareness. |1
rd activity is Clapping Almof this activity is to release stress, bringing
positive energy in our mind. clapping stinmulates blood circulation, this blood
circulation renoves all obstructions in the veins and arteries, including bad
chol esterol. These points are associated with the followi ng health benefits: 1
It helps in curing heart and lungs related problens |ike asthma,relief from
back, neck, and joint pain reduce | ow blood pressure. 2. Clapping is an
ef fective therapy for digestive disorders. You can also try these yoga poses to
i mprove digestion. 3. Clapping increases inmmunity and thus keeps di seases at
bay. 4. Half an hour of daily clapping hel ps those suffering from di abet es,
arthritis, hypertension, depression, chronic headaches, comon cold, insomi a,
eye problens and hair |oss. Evidence of Success Evidence of Success anobng the
students Yoga hel ped to reduced visual reaction tinme, have health pronoting
boosting and toning effects on central nervous system quantity and patterns of
rel ease of neurotransnmitters and nental interaction involved in information
processi ng thus yoga has becone aconplinentary to overall stress nanagenent
anong the students and the staff menbers and they feel freshthroughout the day.
Fol | owi ng positive effects where nenbers observed anbng the students and the
staff. 1. Reduces stress 2. Inproving concentration 3. Encouraging healthy life
style 4. Increases happiness 5. Half an hour of daily clapping hel ps those
suffering fromdiabetes, arthritis, hyper tension, 6. depression chronic
headache, common col d, eye problens and hair | oss. Due to the inplenentation of
this practice the nunber of failure students has inproved. The student’s
attitude towards their career has changed and has becone result orientated.
Probl ens Encountered and Resources Required 1. During this practice follow ng
problems we were faced a. Tine managenent b. Space problem Solution: 1. Before
starting the schedule of day, we isolate 10 nmin. especially for Yoga. Teacher
of 1st Lecture is responsible for conducting this activity 2. W know t he
different types of Yoga but we want to nanage this activity in class roomso we
finalize the types of Yoga which we are going to performw thin class roomi.e.
Anul onVi | om Dhyanadharana (Meditation), Capping in this way we overcone the
probl ens.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://yes. edu. i n/ wp-cont ent/ upl oads/ 2020/ 01/ BP. pdf

7.3 — Institutional Distinctiveness



http://yes.edu.in/wp-content/uploads/2020/01/BP.pdf

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute is having academic internal quality nonitoring conmittee consisting
of Principal, registrar Head of the Departnent for evaluating the academc
performance. The academ c and admi nistrative is made at the end of the
semester. The Head of the Departnent, Academ c coordi nator and cl ass
coordi nator needs to maintain the record of the same as per the prescribed
format designed by the |QAC cell. To identify the bottlenecks in the existing
adm ni strative nechanisns and to identify the opportunities for acadenic
refornms, adm nistrative reforns and exam nation reforns etc. It also eval uates
the optimumutilization of financial and other resources. The purpose of the
Acadeni ¢ and Administrative Audit is to evaluate the perfornance of the
departnents, and appreciate their achi evenents and gi ve suggestions for further
i nprovenent of the quality of teaching, research, adm nistration, curricular
and extra-curricular activities. After visiting the departnents and interacting
with the Head of the Department, teaching and non-teaching faculties, students
and parents and validating the data the conmttee would give val uabl e
suggestions on the followi ng points. After visiting the departnents and
interaction with stakehol ders, comm ttee suggest inprovenent in follow ng
areas. 1.Efforts taken for curricular devel opment. 2. Teaching quality.

3. Teachi ng net hods adopted and use of ICT in teaching, |earning process.

4. Feedback mechani sm used for assessing the perfornmance of teachers by students
and for curricul ar devel opnent. 5. Students enhancenent progranmes inpl emented
by the department. 6. Strengths, Waknesses. Opportunities and Chall enges of the
departnent. 7.Research facilities and research output in the form of
publications and patents. 8.Conputer, internet and library facilities
avail able. 9. Mentoring system introduction of Renmedial classes, guidance for
conmpetitive exam nations. 10.Skill devel opnment and personality devel opnent
programres. 11. Ceneration of funds and optinmumutilization. 12.Eval uation
nmet hods adopted for internal and external exam nations. 13.Future plans of the
departnent. The mmin objective of acadenmic and adm nistrative audit is to check
the execution of academ c planning as per the academnmi c cal endar. Based on
academ c audit steps are taken for inprovenment in next academ c year Thus
Acadeni ¢ and Administrative Audit has given a standard system based on
paraneters for Quality education by the managenent of YSPM YTC. Quality
enhancenent is defined in terns of institutional policies, procedures and
activities that are designed to pronpote the | earning experience and | earning
out cones of students and al so contribute to the enrichnment of the curricul um
The approach to enhancenent will involve an institutional assessnent of the
strengt hs and weaknesses of current academ c practice and the identification of
potential areas for inprovenent. It always reflect the particular mssion and
strategic priorities of institutions, where enhancement is seen in terns of a
strategy for driving change and pronoting student achi evenent and capabilities.

Provide the weblink of the institution

http://yes. edu.in/ wp-cont ent/upl oads/ 2020/ 01/ 1 D. pdf

8.Future Plans of Actions for Next Academic Year

e Enhancenent in research publications and consultancy funding. ¢ |ncreasing
student and faculty participation in the national and international levels. ¢« To
strengt hen the placenent activity. o To Increase participation of alumi in the
overal | devel opnent of the institute. ¢« Arranging soft skill devel opnent prograns
for inproving the comunication skill of students.
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