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5.2.1 Number of placement of outgoing students during the year 
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5.2.1 Number of placement of outgoing students during the year 

Year  Name of student placed  and 

contact details 

Program 

graduated from   

Name of the  employer with contact details Pay package 

at 

appointment 

2022-23 Shleka Vishnu Mane MBA Future Creation, Satara                                  1.2 

2022-23 Pragati Vijay Kadam MBA Future Creation, Satara                                  1.2 

2022-23 Rasika Arun Ghadge MBA Future Creation, Satara                                  1.2 

2022-23 Rasika Shahaji Kharat MBA Future Creation, Satara                                  1.2 

2022-23 Sakshi Santosh Shelar MBA Future Creation, Satara                                  1.2 

2022-23 Ashutosh  Mangesh Mane MBA Yashaswi Academy for Skills,Pune 1.8 

2022-23 Rushikeh Sanjivan Bhosale MBA Cognizant Technology Solutions, India 4.5 

2022-23 Akshay Hanmant Khavale MBA HDB Financial Services, Mumbai 1.8 

2022-23 Ankita Sanjay Sawant MBA Tata Consultancy Services Ltd. 1.93 

2022-23 Viraj Santoshkumar Shinde MBA Emcure Pharmaceuticals Ltd. Bhosari Pune 1.83 

2022-23  Akshada Stish Waragade MBA Tect Mahindra Ltd. A-6, Sector-64 Noida 1.67 

2022-23 Jadhav Nikhil MBA Lotus Tech Software 0.6 

2022-23 Jadhav Pratiksha MBA Lotus Tech Software 0.84 

2022-23 Phadtare Omkar MBA Lotus Tech Software 1.2 

2022-23 Abhishek Laxman Korde B.Tech Com Sci GoTatva software consulting Ltd. Hyderabad 3.1 

2022-23 Ayush Lalchand Soni B.Tech Com Sci Flexur Systems Pvt. Ltd. Pune 2.4 

2022-23 Hrishikesh Rajendra Nalawade B.Tech Com Sci Asort Experience Pune 5 

2022-23 Aditi Santosh Loni B.Tech Com Sci Accurate Solution Pune 2.4 

2022-23 Sanket Shinde MCA Glabsoftech 1.2 

2022-23 Bhandari Manasi MCA Wipro 2 

2022-23 Jadhav Akshay Arjun MCA Stylopedia Technology pvt.ltd 2 

2022-23 Sushant Gandalwar MCA Webwide IT Solutions  Ltd. 0.72 

2022-23 Dhiraj Palkar MCA WPoets Technology LLP 2.16 

2022-23 Nikam Shubham MCA Arronics Infotech Pvt. Ltd. 1 

2022-23 Shaikh Aliya MCA EXL Service.com Pvt  1.8 

2022-23 Shubham Dhage MCA Atidiv 2 

2022-23 Ajay Anil Jadhav MCA Acme Infovision System Pvt.Ltd. 2.4 

2022-23 Vilas Gavali MCA glabsoftech 0.72 

2022-23 Pooja Shevate MCA Cognizant Technology Solution India pvt.ltd 2.52 

2022-23 Nikam rucha  MCA Acme Infovision Systems Pvt.Ltd.  2.4 

2022-23 Kadam Kajal MCA TechnoPurple IT Solution Pvt.Ltd. 2.79 

2022-23 Suryawanshi Rajesh MCA exEXCELR 3 

2022-23 Saste Ashish Prakash B.Tech. Mech Cummins Ltd., Phaltan 2.1 

2022-23 Dhane Omkar Arjun B.Tech. Mech ACG Metalcraft, Shirwal 1.3 

2022-23 Dhumal Sanket Rajendra  B.Tech. Mech Filtrum Autocomps Pvt. Ltd., Wai 1.7 

2022-23 Pharande Saurabh Shankar  B.Tech. Mech Abhijat Engg. Satara 2.3 

2022-23 Salunkhe Akshay Ashok B.Tech. Mech Cooper Engg. Satara 3.5 

2022-23 Shinde Ankita Tanaji B.Tech. Mech E-Seva, Chetak E-bike 2 

2022-23 Shelke Sahil Prakash B.Tech. Mech Datwiller-Pharma, Shirwal 1.8 

2022-23 Pawar Rupali Kumar B.Tech. Mech GE Pune 2.2 

2022-23 Kate Preeti Bapusaheb B.Tech. Mech GE Pune 2.2 

2022-23 Pawar Sourabh Sayaji B.Tech. Mech Anand Industries, Charegaon 1.5 

2022-23 Pawar Vijay Yuvaraj B.Tech. Mech Forbes Marshal, Pune 2.5 



2022-23 Kanase Manav Sandip B.Tech. Mech Bharat Gears 2 

2022-23 Sonawane Yogesh  Balasaheb B.Tech. Mech Tubestar Oil & Gas Service Pvt. Ltd., Navi 

Mumbai 

2 

2022-23 Mane Mandar Vikram B.Tech. Mech Yazaki India, Pune 2 

2022-23 Mane Janardhan Nagnath B.Tech. Mech Just-Dial, Pune 2 

2022-23 Prabhune Aditya dipak B.Tech. Mech Gipro Drives Satara 1.8 

2022-23 Aniket Potekar B.Tech. Mech GPro Drives, Satara 1.8 

2022-23 Alfarhan Momin B.Tech. Mech GPro Drives, Satara 1.8 

2022-23 Aditya Prabhune B.Tech. Mech GPro Drives, Satara 1.8 

2022-23 Shivraj Jadhav B.Tech. Mech GPro Drives, Satara 1.8 

2022-23 Sameer Dadas B.Tech. Mech GPro Drives, Satara 1.8 

2022-23 Pujari Supriya Ravindra B.Pharm  Ajit Medicals, Masur 1.2 

2022-23 Pawar Ranveer Rajesh B.Pharm Alpine Pharmacy, Satara 2 

2022-23 Dhumal Pallavi Balkrishna B.Pharm MediPROBE Concultancy Pvt. Ltd., Pune 2.4 

2022-23 Pawar Divya Ravindra B.Pharm MediPROBE Concultancy Pvt. Ltd.Pune 2.4 

2022-23 Chavan Ankita Ramchandra B.Pharm Medispray Ltd, Satara 1.8 

2022-23 Adsul Kajal Rajendra B.Pharm Medispray Ltd, Satara 1.8 

2022-23 Nalawade Sarang Nitin B.Pharm Medispray Ltd, Satara 1.8 

2022-23 Kulkarni Chaitrali Prasad B.Pharm Medispray Ltd, Satara 1.8 

2022-23 Lohar Komal Ramesh B.Pharm Medispray Ltd, Satara 1.8 

2022-23 Gurav Akshada Sunil B.Pharm Medispray Ltd, Satara 1.8 

2022-23 Jadhav Priyanka Uttam B.Pharm NIYA Health cate Pvt. Ltd, Satara 1.5 

2022-23 Dhavale Prasad Mohan B.Pharm Rubicon Pharma Ltd, Satara 1.5 

2022-23 Kadam Rupesh Santosh B.Pharm Rubicon Pharma Ltd, Satara 1.5 

2022-23 Bhosale Viraj Vijay B.Pharm Rudraksha Medicals, Satara 1.6 

2022-23 Pisal Tejas Bhau B.Pharm Rudraksha Medicals, Satara 1.6 

2022-23 Kamble Prathamesh Pundlik B.Pharm Rudraksha Medicals, Satara 1.6 

2022-23 Sathe Kalyani Agatrao B.Pharm Saee Medical, Dahiwadi, Satara 1.2 

2022-23 Jagadale Pratiksha Vilas B.Pharm Saee Medical, Dahiwadi, Satara 1.2 

2022-23 Pathan Uzma Salim B.Pharm Shivam Medicals, Satara 1.2 

2022-23 Patil Shreya Vyankatesh B.Pharm Suryadeep medical, Satara 1.6 

2022-23 Kadam Nitesh Navnath B.Pharm TCS- Pune 2.4 

2022-23 Nikam Arshit Shashikant B.Pharm TCS- Pune 2.4 

2022-23 Pol Tejashri Ravindra B.Pharm TCS- Pune 2.4 

2022-23 Sakpal Shruti Rajendra B.Pharm TCS- Pune 2.4 

2022-23 Mulani Simran Abulkalam B.Pharm TCS- Pune 2.4 

2022-23 Ghanwat Aishwarya Raju B.Pharm TCS- Pune 2.4 

2022-23 Bhandirge Saurabh Uttam B.Pharm TCS- Pune 2.4 

2022-23 Gadhave Dnyaneshwari 

Santosh 

B.Pharm TCS- Pune 2.4 

2022-23 Shinde Akshata Anil B.Pharm Techcare Medical Services Pvt. Ltd-Pune 2.2 

2022-23 Javnjal Chaitanya Rajendra B.Pharm Vimta Labs, Hyderabad 2.2 

2022-23 Bhagat Pooja Dattatray M.Pharm Fortrea Life sciences,  2 

2022-23 Bhosale Nikita Hanmantrao M.Pharm AMCP college of Pharmacy 2.2 

2022-23 Chavan Achal Jeevan M.Pharm Niya Health Care Pvt. Ltd. 1.8 

2022-23 Joshi Varda Sunil M.Pharm College of Pharmacy, Sawarde 2 

2022-23 Kapse Sanket Jagdish M.Pharm Maclaoid Pharma Ltd 2 

2022-23 Kothawale Snehal Gulab M.Pharm Dattakala college of Pharmacy,  2.4 

2022-23 Mahadik Rutuja Anil M.Pharm GES, college of Pharmacy, Limb 2.4 

2022-23 More Mayuri Chandrakant M.Pharm Jahangir Hospital 2.3 



2022-23 Naikawadi Nishigandha 

Dayanand 

M.Pharm YSPM, YTC, Faculty of Pharmacy,  2.6 

2022-23 Patole Rutuja Sudhir M.Pharm Daultrao Aher college of Pharmacy 2.4 

2022-23 Raut Poonam Subhash M.Pharm L.N.B.C. Institute of Pharmacy 2.4 

2022-23 Bhopale Raman Sanjay M.Pharm College  of Pharmacy, Malkapur 2.6 

2022-23 Pawar Sucheta Shivaji M.Pharm YSPM, YTC, Faculty of Pharmacy,  2.6 

2022-23 Bhosale Priyanka Jalandar M.Pharm YSPM, YTC, Faculty of Pharmacy,  2.6 

2022-23 Dhekale Harshada Mansing M.Pharm Arvind Gavali college of Pharmacy,  2.6 

2022-23 Pravin Uddhavrao Mulik M.Pharm Malalaxmi Institute of Pharmacy 2.2 

2022-23 Aiwale Prachi Pandurang M.Pharm TCS Ltd. , Pune 2 

2022-23 Jangam Rajesh Dagadu M.Pharm L.N.B.C. Institute of Pharmacy 2.4 

2022-23 Joshi Bhakti Nitin M.Pharm TCS Ltd. , Pune 2 

2022-23 Jadhav Harshada Hanmant M.Pharm TCS Ltd. , Pune 2 

2022-23 Patil Pooja Mahesh M.Pharm Vidhya Niketan College of Pharmacy, 2.4 

 

 



Ftrrrrnn cnutrrroN€ffi
Mob : 8O07522003/ 9096943291
Imail I f uturecreationl I l@Bmril.com
Add Olfrcr Nil. ll, Sriltnlp tliihrl, 0u: sr.nd
NdLrrid @dd, !ubh/lhrhiilrirr U(/. Chrwr, !rrrrn

.*PFOINTXMTT IfiITEB
Hirs Shlska Vishnu Mane

SATARA.

0ear.

llLrs. Shlekr Vishnu lrlane

Ihis has nfurencB lo-y!!i lPPliration and suhsequent interview ynu had with us. lYe are pleased tn appnint you as lR eresutig with
effect frnm 15 March 2[23 To 3[ April2ffi3

l. you will ba un prnbation fnr a period sf 3 months from the date of joining pur cnnfirmatinn in the services of the probatinn period
would be slbject to satisfartory perfurmance during the prohation period ai well as respnnse frnm your refurence Satisfactnry
respnnse from your refurences a letter of confirmation would he issued to you at the saiis{actory cumpletion of the prnbation.

2. the salary term fuondition will be as agreed upon (salary breakup ennlosed).

3' Your services are transforable to uffice/site/wnrks nf the comparry anywhere in lndia within shnrt nntice. if in future c,mpany
shifted Apread tn any other locatiuns then nver and above the rumpany resrrves the right tn transfur pu tn any of future creatinn
group of unmpanies.

4. During prohatinn. maximum one day leave per month will be allnwed. Ynu are advised tn a,mid talking leaye unless absolutely
nE8BSSary.

5' ln case of termination by_either party for any reason this appointment can be terminated by giving not less than U11E month written
nrtice on either side sr [l'|[ mnnth grnss salary lieu theresl Huwever the management reservei the right tn accept yuur resignation
waiving thn notice perind and no cnmpensatinn wnuld be payable for unexpired notice period.

E. You will sign 'confidentially Agrrement "as per policy of the company in the prescrihed fnrmat on yuur jnining the Eompany.

7. Ynu will maintain strict cunfidently related to techniral and commercial krowledga, secrete, prnprietary infnrmation and all
company informatiun during your employment with us and their after.

8. You will abide by the pulicies and prautices o{ the company in lnrce ftom time tp time as msd€ applicablc to your cadre.

9. You will retired funm the employment of the company on your attending the age of Ell year.

Please sign and return duplieate copy nf this appointment letter duly signed within Zdays from the rrcaipt of this letter.



llu wish ynu hnppy anrl pr'uspm'ous luluru with rrur ulttaniiatiun und wslulme ytu tt futuro crsatlun Placsmsnt [onsultancy lamily

I accnpt appointment offer and wnuld loin nn:

Mlss. Shlskn Vhhnu
'',i

d*

Authoriznd

(Phase submlt pronf ofdats ol birth and two passport sha photo along wlth acceptanca ofthh lettan.0o fax
y0ur joining.)

ary hreak-up (cost to company)

Name: iliss Shleh Ylshnu Mane

ladre

Iocation

Basiu salary

Iransport entitlement

lt{iscellaneous allnw

Total

Reuruitment Exeeutiye

Satara Head nffine

r[[0[[n

tn0D0. [[

Approved by

(Authorized signatnry)

accepted by

Hiss. Shleka lfishnu llane

!

it-

@

\



Mob ; 8007522001/ 9096943?91
Email I futurecreationLt l@Bmall.com
Add Oflxe No. B, SJnlntp tlrfihrr, B!r il.nd
xnrrnl! ro.d,5ubhi1hch.ndff Bo5 chowk, s.raro

.*PPOIIrTXEI{T I^rIIBN
l,lisa Fmgati Vijay Kadam

SATIRA

[lear,

8' Yuu will abide by the policies and practices nf the cnmpany in fsrce from time to time as made applicable to your cadre.

9. Ynu will retired from the employment of th' E,mpany 0n your attending the age of Ell year,

Please sign and return duplicate copy of this appointment letter duly signed within Zdays frnm sra racaipt nf this letter.

Hiss . Pragati Uijay l(adam

lhis has reference to ynur application and 
-subsequent 

interview pu had with us. we are pleased to appoint you as lfi executi]E yvith
effect from 15 March 2[2I To B0 April 20ZB

l' you will be on probation fur a perind of 3 montfis from the date ofjnining ynur confirmation in the services of the probation periodwould be subjeut to satisfactory performanre during the probation prrioa"*rlur ;il;rrr from your refurence satishrtoryresponse from vour reforences a letter of confirmaiinn would br ifiJ; yr;;iiri,,rlrrrrtrr/;illr;i.ffi;; p.r[ro*,

2. Ihe salary term fuondition will he as agreed upnn (salary breakup enclosed).

3' Your services are transfurable to offtce/sitB/wnrks nf the Eompany anywhere in lndia within shnrt nntice. if in firturs cumpanyshifted /spread to anv nther lacatians then nver and ,ur* thrffiu'nffiffiilffi# to trunrfu,. you tn any of future creatinngroup of rumpanies.

4' During prubation' maximum one day leave per month will be allnwed. You are advised tn avnid talking leave unless absolutelynEItssary.

5' ln case of,termination by-either party for any reason this-appointmant can he terminated by giving not less than IJ1;E month writtennotice nn either side or 0l{E msnth gnuss salary lieu thereof, itorrn"tt r ,rn;gr*;;i;;rrrs the right to accept your resignationwaiving the notice perind and no compsnsation wourd be payahre fu,. unex!il;il;; pu,,od.

6' You will sign "cnnfidentially Agreement "as per palicy of the cnmpany in the prescribed fnrmat on your jnining the crmpany.

7' You will maintain strict conftdently related t0 technical and commercial krowledge. secrete. prnprietary informatiun and a1companyinfnrmation during your employment with us and their after.

Ftrruns cnuarroNE%{%rrcrhclururc.... 
I



wr wish you happy and prosp8r,us luture wifi nur organization and walcomu you to fidure crgillon Flacamsnt f,onrultrnuy famlly,

I accapt appointment offur and would loin on;

nf qualification (s.s.c. onward) pmof nf dats nf brrth and trvo passport srza photo arong wrh accrptanca of this rsttan 0o faxyour Hll0 at tha time of your join ing.)

Salary break-up (cost to company)
Name: liliss Pragati yiiay (adam

[adre '

Incation

Basic salary

Transpnrt entitlement

lrliscellaneous allnw

Total

Recruitment Executive

Satara Head office

tIm0.0[

r[000.[[

accepted by

ffiss . Pragati $jay fiadam



s

d/ Mob ; 8O0752?0O3/ 9096943291
Imail : futurecre ation I l1@gmall.com
Add Olll(c No g, tdntatp Hrthrr, Bu, ilind
Xn.nflr rodrl, 5ribh,!rhch.ndrn 0o5 (howk. SrttD

.ilPNOItrTIMITlfirTfiN
[hr fiarika Arun ghadge

SATARA

0ear,

lli.ra. flasika Arun ghadge

Jhis has reference to vour application and suhsequent interview ynu had with us. we are pleasad to appoint ynu as ]fr exscuthE witheffoct hnm lE March iUZl io'm Aprit Znii----'--"'"''"'

l' ynu will be on prohation for a perind of 3 months from the date nfjoining yuur nnnfirmation in the services rfthe prnbation periudwould be subjert to satisfautoryperf,rmanEB aringihr p;drti* rir,lra"rl,*ri;;;;;;r* from your refurence satisfuctoryr8sp,nse from your refurences a letter of conftrrriion *orld bu ffiil;; ;h. rrilrrr*rry uompletinn nf the probation.

2' Ihe salary term fuonditinn wiil be as agreed upnn (sarary breakup encrosed).

3' Your servires are hansfurable to office/site/works of the company anywhere in lndia within short notice. if in future c,mpany

;[HY:r,ffj,:oanvutherlocationsth'no,r,'rndrbr,'ir,"ffiv;,*;;iffihttotrrn,tu.yr;i;ril;iilr;-creation

l;ffi**t'un' 
maximum one day leave per month rryill he allowed, You are advised tn avnid talking leaye unless ahsolutely

5' ln case of termination hy either party for any reason this appointment can be terminat'd hy giring not less than gl{E mnnth writtennntice nn either side ar nl{E monthgross salary lieu thereuf. f,;;ilh;;;;g#ffi;r*rs rhe right ro accepr your resignatinnwaiving the notice period and no compensatinn wnuld be payahlef;r;*d;i;1;l;; ffi
E You will sign "cunfidentially Agreement "as per policy of the company in the prescribed furmat on your joining the rompany.

7' You will maintain strict confidently related to technical and commercial howledge, secrete, proprietary infnrmation and allcompany information during ynur employment with us and theh aftEr.

8' Ysu will abide hy the policies a,i practiues of the company in foree frsm time to time as made applicable tu your cadre.

9. You will retired frum the emproyment of th' r'mpany on your aftending the age of Elr year.

Please sign and return duplicate copy of this appointment letter duly signed within Zdays from ths rtcaipt of this letter.



Wr: wish ylu hlppy anrl pro$ptrous luturs with uur ttrguniiatiun anri wuhumn yuu tr futurn srsatlon Plassmsnt [onrultancy fnmily.

I accept appolntment olfer and would loin on;

Arun ghadga

of quallficatlon (s,s.c, onwar'd) prnof of date of birth and two passport sire photo along with acceptanct of thk letter, 0o fax
by your tl[0 at the tima of your joining.)

Salary hreak-up (cost to company)

Name: lliss fiasika Arun ghadge

Iadrn

Locatisn

Basic salary

Transport entitlement

lrliscellaneous allow

Iotal

Renruitment Executive

Satara Head office

t[0[[nI

t0[u0.[[

accepted by

Hiss , Rasih Arun ghadge

J



d Ft run, cnEA"roN
#
a

Mob : 8007522003,/ 9096941291
Emdil I futurecreatlonl 1 1@Bmall,com
Adrl: Oltlco No.8,5antdlp Hilht!, But itind
X{15nl., roid, 5ubhi.heh.ndra 8o! Chowk, 5!rrrd.

ge rr('irlt llt('

JIPFOIITTIBITT IfiTTXN

llisr Rarika Shalrali kharat

SAIARA.

0ear,

Hhs. Rasika Shrhaji kharat

Ihis has referencu lo1.-{ qpC'_tltinn and suhsequent interview you had with us. tle are pleased to appoint you as tfl sxssutiw ,ivith

affuct frum 15 March 2[23 T0 3[ April 2[23

l. you will be on probation fnr a periad nf 3 months from the date of jnining yuur confirmation in the services af the probation period
would he slbject to satisfactory perfarmance during the probation period as well as response frnm ynur reftrence Satisfactory
rEsponse hnm your refurBnces a lefter uf cnnfirmatinn would he issrmd to you at the satisfuctory completion nf the prnbatinn.

2. Ihe salary term Econdition will be as agreed upon {salary breakup enclosed).

3' Your services are hansforable to office/site/works nf the Bumparry anywhere in lndia within short natiue. if in future Drmpany
shifted /spread to mry other locations then uver and above the cnmpany rBservBs the right to transfur yru tn any of future creatinn
group of cumpanies.

4. 0uring prnbation, maximum one day leave per month will be allowed. Yuu are advised tn avuid talking leaye unless ahsolutely
nEcBSSary. 

t

5. ln uase of termination hy either party fnr any reasun this appointmert can he terminated hy giving nut less than INE month written
notice nn either side or I}.lE month gross salary lieu thereof. However the management reserves the right tn accept your resignation
waiving the notice period and no cnmpensatinn wauld he payable fur unexpiied nntice period.

E. Ynu will sign 'confidentially Agreement "as per policy uf the company in the prescribed fnrmat on yuur joining the Ermpany.

7' Ynu will maintain strict conftdently related to technical and commercial krnwledge. secrete. prtprietary informatinn and all
uompany infnrmation during your employment with us and thair after.

8. Ynu will abi& by the pulicies and practires of the cumpany in furee from time to time as made applicable tu your cadre.

9. You will rstired hom the employment of the company 0n your attending the age of Ell year.

Pleasa sign and return duplicate nnpy of this appnintment letter duly signad within Zdays from tha rereipt of this lefter.



Wa wish you happy and prnspsr0us future with our urganlzatlon and wslcome you tn liluna crarflnn placsmanr fionrulrrncy Iamily.

I accopt appolntmant uffer and would ioln on:

kharat

quallflcatlon (s.s,c. onwar{) proof of dats of blrth and two prssport slzr phoh ulonB wllh accaptrnca rf this lanar, 0n ,0r
ll00 at trs timu of yourjolning.)

Salary hreak-up (sost to company)

Name: }liss Raslka Shehaji kharat

Iadre

Location

Basic salary

Transpnrt antitlement

Miscellaneous allow

Total

Recruitment Exerutive

Satara Head nffice

Imn.00

t[080.00

Approved by
accephd by

liliss . Rasih Shaftajikharat

,i*

..i

11.,

{0



Eqqrm* cnEarroNa%i Mob I 8007522001/ 9096941291
Emall I futurccreatlonl I l@gmail,com
Aild Offlcf No g, 5dnldlp ljrghtr, {tu, rtand
N{rnnle.odd, Sobh.rrh.hindri Bo1 (:howk, Satiln.

.*PPonmxmnT I^mIBg
llisr Sakshi Sanurh Shalar

SATANA

[Jear,

l,liss. Sakshi Santosh Shelar

J|#Jmflimffi; ?jpj,o'Xt|'J;fifiuhsequent 
interview vuu had witlr us. we are pteased rn appoint you as rR exsc,riyE with

l' you will be on probation fur a period of 3 mnnths from the date nfjnining ynur cnnfirmation in the seryices of the prohation periodwould be subiect to satisfactarype'fnrmance during thu i,'orrtirn irriniffili;;;;;;onse hom your refurence satishrtoryresponse frnm vour reforunces a letter nl confirmriirr *lrrra tr irl;ffi;; ",il 
,rfirf,r*r, ,o*pl*ion of the probation.

Z. Ihe salary term Econdition will he as agreed upon {salary breakup enclosed).

3' Your servines are hansfurable to offtce/site/wnrks of the comparry anywhere in rndia within short nntice. if in future E,mpany

;ffid1.nnXju,nv 
other locatinns th', ou'r rna ubr* 

'l,' 
.ffiy;;;;hffiht t, trrnrtu, yorio ,n,, oi[Lrr rr*tirn

4 fluring probatinn' maximum nne day leave per month will be allnwed. Yuu are advised to avnid talking leave unless absolutely

5' In case nf termination by either party for any reason this appointment can be terminated hy giving not less than gl,lE month writtennotice on either side or m'lE month grois salary lieu *r.uoi flo*u*u,. ih;;*rilffirves the right tn aceept your resignatinnwaiving the notica period and no uompensatiun would he payable f;r;;;;;i;1,1;;; ffi
E You will sign 'confidentially Agreement "as per policy of the company in the prescribed furmat on your jnining tle s,mpany.

7' Ynu will maintain strict cnnftdently related to technical and commercial krnwledge, secrete. proprietar:y infnrmation and allcnmpany information during yo,r employment with us ,rd thrr;ft;;. 
-'|Er NrurruquL! dqur Er

S Yuu will abide by the policies and practices of the rompany in force from time to time as made applicable tu your cadre.

9' You will retired frnm the emproyment of th* crmpany on your attending the age of Elr year.

Please sign and return duplicata copy nf this appointment lettar duly signad within zdays from the receipt of this letter.



Wn wish yuu happy anrl pruspurilus [Lrture with our urlaniriltiun unrJ wulcumu you tn futuru msotion Placsmgnt Consultancy family,

I acnept appointment offnr and would joln nn:

lillhr,

lr,,'\",;,ili.,,it, rt

(:.
"

(s,s,c. onward) pr0ol ol date of hirth and trvo passport sha photn along wlth accoptanco nf thls lottrr, 0o fax

at tha tima of your joining.)

Salary hreak-up (cost to company)

Name: Miss Sakshi Santssh Shelar

[adre '

Lncation

Basic salary

Transport entitlement

l,liscellaneous allow

Total

Reuruitment Executive

Satara Head nffire

r0B0[.[[

rInn[.ID

Approvud by

(Authorized signatory)

acuepted by

liiss . SakhiSantmh thelar

.:r

'1i

'i

il.

tl

.;':',



Th,gn}il*,\f *42 347 8fi7

3

1 . Name and Registered Addless of Eslablishrreul

r,vith Telephone no. & E-mail address

2. (a) Name of Apprelilice (Block Leltet's)

(b) Father's/Mother's /Spouse's Natle

Addless of apprentice

4. Gender

yASHASWI ACADET4Y FOR SKILLS (E07192700003)

YASHASWI HOUSE, LANE No 15, PRABHAT ROAD,

PUirlEPune, N{aharashtra

i)?,a-6 / 492721

ASi{UTOST{ MANGESH MANE (A072018875006)

iv{angesh

a/p Nagthane, Maharashtra, Satara, 415519, SATARA, Satara,

N,Ia].rarashtra

NIal e

19 09 1997

No

General

Post Graduate MBA

(lptioxal

HP. Executive

3ir0 Da-vs

7 \,Veeks

F rom 01 -04-202 3 to 25-03'2024

Pricol Limited Satara

N/A

\-ASIJASWI ACADEI\,{Y FOR SKILLS

Pricol l.rmited Satara

Satara

N,{aharashtra

I$/i\

25 years, 7 months and 5 daYs

5. Date of Birth

6. (a) Whether irelot.tgs to SC/ST/OBC/PwD/ Miuot'it}

(b) Name of ihe Category

7 EclucationalQualjfication(Highest)

8. (a) Category ofApPrenticeshtP

(b) Nante of the trade for lvtricit Aplrrettltcr: is tl-atnrng

9. Apprenliceship Tlainilig duration {Iotal)
(a) D'rratloll of B,rs,r I t'.lirtirtrt

(b) Period of On-the'Job'frainrlg

10. Apprenticesirip Traiiling Locaiiotr

(a) Narne and address of facility where Basic T'raitlitlg is

to he provrded

(b) Name ancl acidress of the lacilit.y r'lhere On-the'Job

Trarnrng is to be provicierl

i i " (a) Date of exectlion of contract

(b) Age of Apprentice on the date of executicn of contract

12- is the estabiishment optino foi benefils under NAPS+?

xlfyes, Annexure 2 to.this contract rvill also be applicabie'

13. Monthly stipeud amount

tal Durittg lsl \ea"of lrairrtltq

rbr Duriuq 2nd 1'ear o{ rl'ailitttg

(c) During 3rd and 'ith year of tra.tiiittg

No

1 5000

NIA

rates.

--r.--.,,.. -^,,-Ll ^ +^ A-..r^h+i-6

kl*dei .Cc**:ac1 r-:f -A# irinilc{tship Trai,:r-ing f*-r &4a;*rlkll-t:or" Ap-F-reptice-s



(l:) Relationship wlth the Apprentice

I :r. ia ) lYhcthcr Apprentice was ldentifred through approrrccl
'I'ilrd Party Aggregalor
(lr) Naure of TPA (if applicable)

Yes

YASHASWI ACADE]VJY FOR SKILLS

Ni , 

1ir. \&e, the }tstablishment, Apprentice/Guardiau soleinniv rler:lare lhat il,c iritvc rr:ad t.he i\pprenticcs.,\ct, l96i
and thc Apprenticeship Ruies, 19!12 as amendcd fronr tirrtt Lo Lnlrt- r't:rlardinrl tlrr: contract of apprentrceship
training includtng obligations and terms and condjtioirs ccnlarrrird iir Scherririie \i aiiC \rl ot ihe said rules and
r'trll complv rvith the same.

17 1, the;\pprentice, declare that all details shareci b], rlc, rli.l,,tijjlrr cclr:caliolaj rJualificatrons anci otiter persollal
trtformation shared, is correct and rvjll provide original iloclrrire,tnts iitl ve:nfrr:a1,ron at. any trnre

relevant documentation for veritlcation as ancl lvhen requtreri.

19. In case of defaull by either the apprentice or the enrplo.,,111, \'!e a(,iie{l to r:orrltelsate Lhe oljter party as per the
prorrtsions of the Apprenticeship Rules, 1.99? (ltlaln P:.oli:.ii.rls iritirr ir,tiils lla\r b. sfrrr.n ilr the -,\trnt:rure- 1).

Nat.rorral Apprent.iceship Pronrot.rotr Sr:lrr:rnr: iN.\PS) rl ;r1;liri ,:!:iir.

lllrcdiv

14
Signature of thc

lirnployer with seal Signature of ApprenLice Srr.i riaLure of Guardran



Contract Registratror.i No.
(To be given by tlie Office of the A.pprenticeship Adviser)(Mandatory oniy for Registercd .fraclesi

I'M PCON042 34'7 BB7

Signature of Registering Authority

(Resisrrationrequiredr"JTJrl;ll',":"1i*:'jir]

_;'r,ill ilF:FlilE LrSfl *NtY



i""#:fir"j:1*s 
of the Apprenticeship Rules relating to lhe contract olApprenticeship'l'ralning are rei:roduced below for sake of

Both tl-re Establishment and Apprentrces have read and are bounci )ry the provisions of the directions rn have read the Apprentices Act,1961 and the Apprenticeship Rures, 1992, which rvilr apply to trri, ct"iiuiioraprr,=,,.t,.urrrq,
1- . The stipend for a particular montir shall be paid by the tenth day of the followurg rlonth. No deductio, shall be made from the stipendfor the period durinq which an apprentice rlmaini on casuai ieive or medicai ieave. stipend shall, however, not be paid for the periodfor which an Apprentice remains on extraordinary leave.

2 . where the contract of Apprenticeship is terminated through failure on the part of the employer 1n carrying out the terms andconditions of the Contract (as notrfied under the Apprenticeship Rules, i 9g2.1, he shall pay to the apprentice compensatron asdetermrned by Apprenticeship Advisor.
q' Intheeventofprematureterminationof contraclofApprenticeshiplurfarlulcoriLhepartofappre,ticetocarryoulthete,lsa.d

condition of the contract (as lotified under the Appreniiceship Rules, i 992). the aplxeniice herebl, guarantees to e,rployer thepaymeut of such amount as determrned by the Apprenticeship ,Adviser as and towaril-s the cost of training.

I



,t-i:trc;ttr1e '-i i { +vr:n*ni,s ;lj:rl cn;:dili*np speci_f:e X.p NAFg Sg-hem*

f ' For availing beneflt uncier NAPS scheure, the coulse under which apprenticeship tlaining is being provided, should be NSeF aligned.

2. AssessmentandCertificationsl'rallbeclorlejolnllybytheestablishntentanclSsC/NCVT/otherbodiesasnotifiedfromtimetotime
under \ APS gLridelines.

3. The,Estabhshmentl'varrantsandconllrtnsthattheyhavestuclied,understoodandagreetocomplywiththeguidelinesthatare
applicable to Estabiishrrents fhat are part of lhe NAPS scheme. These guidelines are published-ai
(https://www.apprentrceshipindia.gov.il) a,cl ,raybe,pcared from trmJto time.



&.cognizcnt
EI EI

14-Jul-2022

Dear Rushikesh Sanjivan Bhosale,
B.Tech, Mechanical
Karmaveer Bhaurao patil College Of Engineering, Satara

Candidate tD - 220322SG

Tlait ye* for expioring .ai'eer opportuniti€s lvith cognizant Teehnology solutions lndia private
Limited i-'c*gnizant").Y*u have successfiilly cieaiec oLir initiai seieetlon process and we are pieaseei to
::i::^f- an ofi,ei- ef en':pl*yment. This ottei ;s besed on youi profiie and Berfornrance in the setecSon
L/i vlgsi).

You have been selected for the position of Engineer Trainee.

During your probation period of 12 months, which includes your training program, you wilt be entiled to anAnnual rotal Remuneration (ATR) of INR 401,988/-. This lnttuces an annualtarget incentive of iNR 22,s00l- as weli as cognizanl's contribution of INR 19,5001- towards benefits such as Medical, Accident and Lifelnsurance' The incentive amount may vary. depending on cogniiant's performance and your performance.The other details about ,your compeniation are 
*detailei 

in compensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your 1vlanager.

on successful completion of the probation period,.clearing the required training assessments and subjectto you being part of a.delivery project, your'Annual Total iemunelation (ATR) would stand revised to INR450,500/-' This includes an annual taiget incentive of INR 22,5001- as well as Cognizant,s contributiontowards benefits such as fuiedical, Aceicilnt and Life Insurance, as appiicabie.

Your appointment will be governed by the terms and conditions of employment as presented inEmployment Agreement. You will also be governed by the other rules, regulations and practices in vogueand those that may change from time to timd

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter andother communications shared with you.

Please note:

l This appointment is subject to satisfactory professionai reference checks and you securing a minimum
1f 5*?i eggregate ia!l subieets taken int* eansideratian) *rith;:o standing arrcars iri yolj1Gr*du6iicnipest-Ci;0tAlien

ihis *ff+r ir"om i]ag*i:*ni is v*lid f*r only ts daye afie heire* y,;u are expected to aee*st or deciii.re theeff+f tnioiEn tns tor-fipenv s o''lrne pcrtai withrn ihis iirne-rei"ioj in;";;;;;;;;;;;;;;,_;;;;;;;;ircm yau within thls tirne-aeriod. ihis offer s*aii stand withdiawn and wiii b* c*rrsidered as void. Anyex-teRsion to the affer i,aiidiiy wiii oe at the srie discretion ai -ug;tant

2 Prior to commencing ernployment lvith Cognizani you must provide Cognizant with evidence of yourright to vrork in india and sther such docurnentl as cognizaniru! i"qr".t.

3' Prior to joininE Cognizant, you must successfully complete the prescribeo lnternship or Continuous SkillDevelopment (CSD) p!"og!-am ilf otfered to you) as detaited betow:

At cognizant, we invest in skjll and capability development of our campus selects even before they join us.This is through cognizant lnternship dnd c6ntinuoul sr.irr o*r"iop**nt (csD) program. These programsfocuses primarily on technical skilli developfen!..You may be enrolled'in eiiher ir tnese programs (asdecided by cognizant) and would continue with skill buildir{ untiiyou join cognizant. This forms a criticalpaft Of yOUf gmplOVmgnt wifh Coonizenl Ynr rr nnhaorr{ina rrri*tr r^aa*;,^^r .-.^..,r L - -.r- -:..



Development program, cognizant mav at its sore discretion revoke rn,. "o"ffir3r3*gnizonf3" 1 Cognizant Internship {tf offered to you):

;1"i1ffi:::'Jffil:lqfii;;trjjiJ,il,Fi:,,::l 
ra""p*H,?J;i,Hiffi:.";l1J,n 

requirements rhestipend rhe stipen-d o"t"iit *Lriiil ilt,r,*o upon you-#gir]ru,,on for rnternship 
,varoeo ;it;;;r;i;

b) lnterns are co

;i:;fF,: :J"J'T"i-ilj;: :,".'ilfl';'.,:,iii?ffi:,.[,ffJ;#lx,J;:x_'"",.xx::[,.T*,a,?:rH:

3.2 Continuous Skiil Deveiopment (eSD) program iif offered to you):
a) csD program 

't-:fg'90 
through 

" 
p'tP,:^??sed engagement moder combined wrth integrated skilr

iiHTTiillTSo';n't'"tions 
Ls"'tnJ 63o p..os,".* .o,ipr-"iion cntena u;il;;,,rs the compretronp"J i"i.i,g &"#ill';;T.""Ui,i:XiS3g.,:fil"#l,L;;;:i::l"t! ;t-:i,"" 6o'Ji,.,n, cSD rewardspi-cgram e 'Ev' Ir vvu ruwdr., selalls would be provided aner ydur enrollment into the

b) There would be z,
nirv iu"i, *;;;,"'" 

tolei'ance to malpractices and misconduct during lnternship and csD engagementempiovment #;;"3:L##,1".X1r:", :fji^"fl,i* oi..ipi"r".v"a*ion'inciuiing",f;;",vocation 
or this

;rl3i[lff :,?s.B1iltiil,:,"jm:,.m,,*l;::Hf H]'J'Lx,'J',x.l:::,1::**Y?#sff#Jl
3 3 GenC Training post joining.

a) cognizant continues to invest jn skrll building of the entry-levei talent and Genc training is a formar on_*:il,".i,.'I?li,l'-?ffiHi:Jffi[**...r""y#i[iHTilL#X1ffik,,ns needs rhe terms and ccnd*ions

;LryJ.:T"::"tf:'Jf;"'i#[."ifif."t[T'illiL'".:J,iff::1.:l,JxJ,j,i,""J,,,?lTf::r,f.,:?,:riJ

we ook forward to.yo'.jo nlng 
ls, 

shou d you have any further questions or crarifications, piease rog into

Yours sincerelv,
For Cognizani Technotogy Sotutions lndia pvt. Ltd.

Maya Sreekumar
Vice Presldent _ Human Flesources

I have read the offer, understood and accept the above mentioned terms and conditions
Signature:

Date



W&rmrlul Rushikesh Bhosale <rushikesh24798@gmail.con

lef - Cognizant T&H Drive Setects 
-HR Orientation-Tuesday, 1st March'Z? at3 P.M i.e

today
message

IRD HRD <hrd@arichinfotech.com>
b: hrd@arichinfotech.com

Tue, Mar 1,2022 at 12:08 F

Dear Candidate,

Congratulations!

You have been successfully cleared 2nd Round i.e Technical communication of Cognizant dated 23rd Feb'22 & selected for
T&H Hiring for the profile Engineer Trainee - cts NSD pAf, salary 4.01 Lakh GTb.

Your HR orientation is scheduled on Tuesday, ist March'2? atl p.M i.e Today

Agenda of Orientation -

Cognizant Job Profile details, Technology Details, Salary details, Duration of Job Training to Final Offer & Joining with
Cognizant Details & trainee's query and FAQ's.

D*<- Tuesday, lst March'22

Timing - 3 P.M

Link to connect for HR Orientation -

URL:https://m.teamlink.col1652988057?p=9535e0c631c827e1S143f37b3d2b25d.1

Meeting lD : 1652988057

Password : arich@123

Any query in case of connectivity or anything call chiranjeeve 9840155016 / prashant -
9423336921

Kind regards & thanks

Hr team

vuwua rich i nfotech.com

044- 42866199 I 45576333

^d**lce
tr*

IHF*TffiI*



I

W Gmail Rushikesh Bhosale <rushikesh24798@gmail.con

lVe lcome Onboard for Cognizant Training Program @ Arich lnfotech Pvt Ltd
message

hiranjeeve.ds<chiranjeeve.ds@arichinfotech'com>
b: rushikesh24798@gmail.com
)c: selvarani@arichinfotech.com, prashantyadav@arichinfotech.com

Tue, Mar 8,2022a16:21F

Dear Candidate,

Greetings from Arich lnfotech Pvt Ltd.

Thank you so much for registering with us for Cognizant Train and Hire model. We are

happy to inform your training wilt be commenced from 7th March 2022(Monday)

. All are requested to be on time in formal dress cgde

-c login Arich lnfoTech online training program, click the below Iink

URL : https:llm.teamlink.co/2876632567?p=$b35e0c631 c827e15143f37b3d2b25d1

Kind regards & thanks

team,

www.arichinfotech.com

Meeting lD:2876632567

Password : arich@l23

Training Mode : Online

lf any Technical problem, Please feel free and reach us in this no: Chiranjeeve-
98401 5501 6 or Prashant-942333692 1 .



HDS Finariciai S*rvic*s Limtt*d
?nd Fi*rrr. Wiilor: House.
Cld llagarnas Qoad-
Near Arrthoti Sr rhrraY-
en.thct' E"a:"1, l,lumbai 400069
Iel. *32'7q45 50 0
Enrail , hdb hrconrpliance@hdbfs c':m
Web rwww.hdbfs.r;am
ClN " us5gs3cJ2007Pt-c051 02fi

{)rtober S l. lll2{l

8{r" Ak:hay Hanrna xt }rharirL:,

&T-}?S,Eabar Colorry,

Kar.:nje Peth,Satara.

Bahar Chowk.
Satarn-.i1500?

Itef:HOBt 5f0-:1Al t1lc338i{'{pp!4 1u???

lfelr lrlr,Ahslrav Hsllr:"r:l khavait.
LETTIR OT AI'POINTMENT

furlher lo r,<.r*r.rp1l:ic"rlirrn anri suhseqtrent rlrscrrssi*rrl i*r **:p1cy-nrnl, HDll Finarrcial Serr tit:s I.inrited {"Conrpan1"'l
rs;r1*a.secl t.] :lrrF{rint r,*u as JR tIFFICER - COLLF(TlONq ( RFTAIL ASsf TS .) 

,on tke terrls "rnrl cofldilions a,i wt i"lul

i.elrru .

Your loial Salarr pgr rrnnum i-s set uul .r$ alln(:hed in Annelure A All renruneration, benefits .rnd perqulsiles rvrll be

lared itr arcardanre n':ih lhe proYrsinns r.rf Inclrnr, Tar. Ar't. l {drl and anY olher prta(trrFntr irr firrce frnm time lc tinrt.

'I'erms and Conditiars:

a] Yrrt'l r.vill be rrn prrrtratirrn for ;r perir:tl nf 6 isir) rnrxrilrs ir*r:r the dale of r.lur ernplrrt'rrrent. Sut-rltict t$ siltis{adtrrrv
perf*mance during prob.,rti!1t1. \'iur enrpkxnrent u.ill be cr:nfinrletl irr rsrllrinq. The ti:urpanv shall lrave llre absnlute
rjg.hl h) ttlrlnin"1le vonr etrtpio,r'tnt'rrt riunng thrr phrbnliorl pericd b,v gir,'ing 1,or.r i5 (fifteen) ria!s' rroti,:e or salun, in
litu therenf if vour conduct. allendance. pro8ress or perlirrr-nance is lorurrl to be unsatisiartorv or frr any otlrer rea*on
;xtheComparrvmalinit:isrrlprlisr'retionderrlfit ltr',',ux'ishtrrleavethe*rrrplovrnrtrlr"iththioCtrnrpanvrlrrring
vriur probatiorl period tr post con{innation. vou w'i[1 un{inditorilv har,e lo seryr a minimrmr nolice perior-l of ] {{}rle)
r-llrtnth cr p;-v t* th*: tirn:panl alt amounl egnir"rlent l{.} veur i {orre} nronths' salarv irr lieu of -snch notice pcri6r.i. lt is
il.rriiied that. in th* ev*trl t;{ a tertrrinatirrn of this Agree*rrnt lrv vlu, t{re decision whetlrrr trr not ln.urepl s.llarl irr

prritrii xrslead trf p;n,in6 to ll'!F (lotriFiln-r.ttr1 nltotlil *qnir,*lent trr vour salarv i1lieu lhererri.

"t'rt-r .lr+' r*4tttrerl ll Ittrniqlt lhe nrrrrre(s) irf thr relerenr*t':i. rvhr) have superviserl ltrrr in.r pyqrfs5,11i11r-rel r:ap;trill at
5rirllr ll.lrlr )il \ {'l}r di,'l{l|llrl{ ./ llrrrftssitrn.rl aitrp€r.ls nt.rv he requireti [rr' tlre (irnrF.rnr

. \'rL': ,Jr:lirc .ilt,l li !r){ttr-illrlrli"r rr rll lrt erplarnr"rl t() I rrrl r!fi \,rrrlr lotrring lht'(irlrtl-.rtrr

, , ir,,lt,,tr \!!,,1 ir .11,,111s1 rlelt,trJrn!,,tllrr!1 llrr,t,rtllr,tr\rris,rl rrrrrlr

ReS&6rBd (}1tloe R;rcjtrika 2nrl I imr. I aw (jardr:rr ttoad Narrarlgpura Altnrerlahld-3tt0 i t.l

l rrrtil*trL
*EA?IGE8



I'age 1 of 5

t) )'oil shali devote 1'our n'hole title and attenlion tr) vrlur r-L"rties wjth the {iomparry anrl wjll nr.rt direrlly cr indjrerllv,
i*r att! lari of l'oirr ljnte carrv rln any busrness t:r ocrtpation {)r rjnl€r in *ny caparily, lhe enrployn:en r:I <sr

ll're Cor.npanr .

fl You shall ahide Lr1" ail ttre applicabie policies, nrles. regulations, procr.r:lures ;rnd pradti{es of the (-ompanv. as *rav be

arnent{ed' frolrr lirne to time and. cotrply rvirh all appiicat-rle Laws Any violalion of or failrr re ro cornply wilh rtr abide
bv the same sh.all be deerned lo constitute an act o{ rnisrontluri.

vg) You r{itri be responsible lor [[re sale keeping anrl relum in good conditicn an.l order, <sI any proyerLies and f ar assels

rlhich may be entrristed to vou bv the Companl, The Company shall have the right to deduct the nroney value of all
sur'h properties anci / or other assels from your dues and take such other actinn as it rnay deem prop€r in the event of
r'our failure to account Ior such properties to the cornpany's satisfaction.

h) Ycu shall not, during vour ernployment u,ith the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectlv. to any intlividual, firm, companv or person of any nature whatsoever, anv inforrnation,
pracesses, policies, documents, research, development. finances, properties. contracts, methods. trade secrets.
transactions, or generallv in relation to the business and affairs of the Company (including its subsidiaries and
associale companies) or rts clients, custorners. employees. rnanagement" or business associateg which you may
acquire during the course of or which may olherlvise (ome to your knon,ledge or possession during the course of
vour emplovrnent with the Company.

l) Upon the tertnination of this letter of appointtnent, you will be requirerl to comply with the Companv's exit
forrnalities-

ii If at any time, vou are found to be overstaying vour sanctioned ieave or are absent frorn work without permission 1or
a period exceeding 5 (five) conserrutive days or are found to be hahitually ahsenr or are otherwise found guiltv of
dishonesty. disobedience, fraud, insubordination, r:iotous and disorderly lrehaviour. negligence, indiscipline or any
other act of n'risc<induct (as determined bv the Company in its sole discretion), then the Company will be entitlecl io
tetminate vour services with immediate effect without giving you a notice nr salarv in lieu thereof.

7&'1 Nfithing contained herein eonstitutes a guarantee of employment. Your perfonuance shall contin,ou.sly be evaluated
::l' lhr: (irnrpanv. Il vou are found tr: be incompetenl. in the rlischarge cf vour cluty or do not meet the productivit,v
n{)rfilq, 1'rrur servir:es shall be terminated. The Company reserves the soie right io terrninate your employrnent 

'n;,;rfirtnr1.l trf perfortnance nol heing up to expect€d stanrlarrls. The final decision of the management in this regard
5|,,,1i lr,irr,ll

'1i it*lt"'itk5lanrJlrr;; an".vlliin1l, r:orrLrinetl in lhe alrove paragraphs, your services nral, be terminirled 6v tlre organi;r-rtion
ii lilrJ ilrt' fi,t::r;il lr' hr rrrtlrrlilinl; in acts rrl rrlrrrlissirrrr / orliss'ion which rnay l:e prei'clieial 1o llre interest rlf the

i!1i (1i]'tpi,1r|tr, irr.licah;trfl{.. l{ dul-V (tn yollr }r;lrl.

l',.rfle ? tl :r
t:i,i I {I,*l%.t ;?i}-: : IiJ,{}{:1:}Sr}*./ &pprl1i$?f9



\'.\il .r\ lpr itr rl:le* ln ll:r5;1q.1p.1

irertait-rirrg [o !t:u.rs provir"leii to thr (ompar-ry. All conruurnic;rtit.ur sent l.:r, ihe (iornpany an thg ilddr(lss rtrBi5t{1reci tn

ilur refords. lvill be t:ottsLrueltl as c{)lnmtltic.rlirrrr serve.l on vit[1.

o) Yor-r r+ il] reiire frnm the enrplavnrent o, the (:ornpan,v on y{}ur L-omFleting r:{l (sixiy} years of age. Ir will be necessary

ior ytu ic prlrdur:e proper prnol of vour age *,ithin 7 {seven) days on receipi r,f this leiter 16 ffin,Y bt req*ired by the
(..tnrfrarf).

. pl This leiter of appointment shall be governed hy and construed in acrordanra with the laws of tndia The terlns and

conditions set oul ln this letter af appointnrent {:onstitute service conditions applicable to vr:ur etnploylnent in the

organizalion and anv dispute arising out of this letter of appoinlment or pertaining to your enrplorrment shall be

subi€ct tn the extlusive iurisdictinn o{ the courts of Mumbai.

q) You shall conrplv wiih ihe datl pratection policy of the Cornpany when handling personai data in the course ol your
employnrent with the Company inrluding personaI data relaling to any employee. customer, clienl or agenl of the

L"orrpanv or "ln1.of its affiliales and vorr shall prrrnrpilv reporl anv breaches or anticipated brearhes of thesame.

r) You con.sent to the Corlpanr,, its affiliates processing rlata relating to you for legal, persannel, adminislrative and
managerrenl purposes and in particular to the proressing ol any "sersrtive personal data or informal'ion" (as defined
in the policies of lhe Con.rpany). The Companv rnav rnake snr'h information available to any of its affiliates. those
who pnrvide prodr-rcls or services lo the Ccrrnpany or any of its affiliates {such as advisers and payroll
adnrinislratorsi. regulaton' arrthorities, polential purchasers of the Companv or the business rn rvhich you work, ancl
as ma)/ be required hv larv. You also ronsent to the Company rarrying oul the above activities and olher similar
t'larses of arti vities prhr to. during and .1fter lhe term'iniltinn of yr:ur ernplnyrrrent with the Cornpany. provirlerl that
such act.ir.ities are i:ariled onl in a lawftrl rtanner ilnd for legitimate purposes.

sl lf at anv titre during vour elnplovnrent you rr:.rke. develop, c{iscover or participate in the rnahing or r{iscoverv oI any
''h.rlellerlual Propertv Righlr"(as defineri in the policies nf tlre (irrnpnnyi relating to or rapable of treing use6 in tire
bttsirress be.irrg carried on hy lhe Company 0t an-v r f rts affiliates. strch lntellertual Pr$perty Ri6hrs shall lre the
*h*rlutt' properlv of the (i'rnrpany. At the r€que$l of the (lor:rpanv vou shall execgte all such docgr:rents an6 r-{* all
artr. tnitllrrs and thinS,s whirh rnay be necessarv or desiratrle lor obtaining registration or olher proi*ction for th*
Irrt*'lJra-lru:l lrrrperh, i{ights ,ls nrar, lre sper-ilied by the (itmpan-v.

Ir l'lr; irlrrri.:1. ;rrl,rri*.lr.t16r: and undertake thal 1,ou do nll have and shall n6t have ;rl .111\,p{rlnt *f lirl,t. ant
ri!!'r1r'ri'lrr|.irrtrrl, l.r!1;hl .rtirl+.iilhek-rtellecl,al prrrpr.rtl.Rightsn,rlvill yo,rlainrarrvow.*trshi;r.rrrtrrresr_right

.riirl;.rt,..,
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' I T'ris it ilet ",t .rill(rinlltrt.r.tt {lrrilt llrt.r r, rlh ,lll rl: .rnrrr,>rrrsrt -ir.ril -,,,,^.,,

'\5 i 1)tll .'l(.( ppl,:!)( f lcr lhe:r lt.rr:rc ,rf ,..rrrr--.,.. .--

l r,il arr rcq$ejiled loioin n* lalcr lhan N*vr:rnbu. 15, ?{}I{}.

; rvrlh lheir (rri6tn.)ii li'r rerific;rlit'rl rln iht:J,tlf pi l.iruy )6il]irrg. 
'-.''- "'h

a) ('opy rtf [r'luc;ttional cerlilicates anrl h{.rrk.she.els (xrh, xlJrh, (;raduarion, l)osr ( ir;rrir.r.rrirrn)b) Fr*oi nf date of hirrh ({irpy of tlriving lic*n*e" V*rer lI). p;r-sspor{
c) Drr11, signed drrplicate ccrpv rrf Apgrintmenl Lerter

'i) coF-v of Pan cartl anrl Aadhaar ('arri (Bolh r{otrrnrenrs are reqrrircd for salarl. prot:essing)

\r:u will be requireci ttlr r-'$mplele the (irnpanr"s prescrihed jrining frrrm;rlilies wirhi,r 3 (three) rr.orking rla,vr t:rr,m ther.late $f v*ur joirrirrg a*d st.hmit ths ;atne to r.tr* l.lnrnan Re.$ourt:es Depar.trnent lcr necessar? procexising 11f _r.our Salary.

Yaurs Sinrerely.
Far H[}B financial Serviee* Ltd,

)$**,^
flemant llevankar
Authr:rised Si;;natoryr

AnfC - A division of l{I}B Financial $ervices Lirnited.

Hanrnant Khavale

f,:, i Iii;l;.::,./.ii,r -?:.:.I Ilili t)?ti:t/ $.yrl112g??t)
l:rt1i. .!;rl :r



ADFC

forthe month ot Fpnl2022

Employee Code

Group Company

State

Product

Role

Bank Account Number

UAN Number

=sic 
Account Number

Days Worked

Date of Joining

128779

HDB Financial Seruices Limited

Maharashtra

Relail Assets - Collections

Jr. Officer - Collections (Retail Assets)

501 00385488084

ia1644921509

3312453134

16 Nov 2020

Employee Name

Sub Company

City

Branch

Grade

PF Account Number

Permanent Account Number

LWP

Arrears Days

Akshay Hanmant Khavale

ADFC

Satara

Satara

Grade-l

MHBAN004961 1 0000292942

DPOPK5567J

0

0

Hernixg*

Particulars
Basic Salary

House Rent Allowance

Performance Development Allowance

Amount
9,000.00

3,600.00

2,400.00

ff*d*cti*ns
Particulars
Professional Tax

Provident Fund

ESIC

Amount
200.00

1,368.00

113.00

Total Deducfions 1,681.00

Net Salary: 13,319.00

Eamings 15,000.00

\i
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT2021 831 1335/Mum bai/BPS/BTN
Date:0710812021

Ms. Anokita Sanjay Sawant
At Karandwadi Post Degaon
Satara
Satara
Satara-415004
Maharashtra
Tel# -

Dear Ms. Anokita Sanjay Sawant,

Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 13,750/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. lf not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ lnduction Officer at any of our offices. .
After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initiai piace of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
rlOht to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.

1Private and Confidential
-^6a rh?a^6a6^aa64F



MS. ANKITA Sanjay SAWANT

Emp No, Bank Name HDFC Bank Location Wellspring lll - STP

Grade Acc No 501 00445975680 TCS - MUI\4BAI

PAN NIUFPS1743F 30 Depute Br. TCS - lVumbai

Leave Balance EL 9.17 SL 4.36 CL 1.25 WON/ SWON 20309371

Payslip
APR 2022

[/iscellaneous 6,410.

Stipend

* Please Note, Annual lncome is after considering the exemption - if any,

ffi+
@bsa:"
e#2"? i\_

Y f.{W #,,. t#*:}*,r..}r* &?}{-'f \Xry"#'*t .fl

S Deduction '149.00

Eafnings (Current + Arrears) 20,160

20,011.00

Annual lncome* 1,93,000.00 Net Tax lncome r/o 1,43,000.00 0.00
Deductions under Sec 16 50,000.00 Total Tax Payable

Chapter VIA relief 0.00 Tax Deducted till date

Balance Tax

Payslip generated on : ,.:iir ,rlr::: iij1,t.,:.;t-l r:r:.11.

2073552

Base Br.

Days paid

W W ffi
13,750.001



Ref No. EP/HR/A/P03/1.0016361, 03 September 2020

Mr. Viral Shinde

250, Sanaghar ali bavdhan,tal-wai ,dist-satar4 near post office, Satara - 412Bo4,Maharashtra, India

SUB : APPOINTMENT LETTER

Dear Viraj,

This has reference to your application for employment in our organization and subsequent interviews you had with us. We are
pleased to appoint you as 'officer (o01)' i n 'Quality Assurance'Departnent in o01-officer Grade w.e.f. 03 septembe r 2o2o on
the followi ng Terms and Conditions:

TERMS AND CONDITIONS

1.0 EMOLUMENTS AND BENEFITS

1'2 You will be eligible for Benefits viz' Provident Fund, E.S.l., Gratuity and Bonus etc., as per the laws applicable in India.and as per
the rules and regulations laid down in the HR Manuat of the company.

1.3 Your personal e-tax liability, if any, shau be borne by you.

2.OWORKING HOURS

The working hours of the company shall be as required to complete and fulfill your daily duties and responsibilities, subject to legal
provisions.

3.O TRAINING / PROBATION / CONFIRMATION AND TERMINATION OF EMPLOYMENT

3'1 You will be on Training period of six months. During this period your services can be terminated without notice & without
assigningany reason.

3'2 After successful complelion of thetraining& on recommendation of your immediate Superior, you shall be on probation for aperiod ofsix months' However your probation period can be extended dependingupon your performance.

3'3 Duringthe probation period your performancg attendance, discipline, behavior, relationship with Superiors and Subordinates
will be closely assessed.

3'4 on successful completion of your Probation period, your services will be confirmed by 'confirmation Letter, in writing and until
such Confirmation you will be deemed to be on probation.

3'5 Your services during the Probation can be terminated without notice or without assigning any reason thereof.

wYffiffiwww

1'1 Your Total cost to company is Rs. 291141.00 . The details are as per Annexure- A and subject to Terms and conditions
menti oned i n the Annexure/s.
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by you either i n appli cati on form or at the time of intervi ew are incorrect and / or purported.

3.7 On confirmation your services can also be terminated by 30/90 days notice on either side depending on your grade at the time of

separation wrth the organization or pay in lieu thereof. However the company shall have option to relieve you at an earlier date at no

additional cost to the company.

3.8 The Management reserves the right to terminate your employment forthwith without any notice or pay in lieu of notice if in its
opinion you are guilry of inattention or negligence of the conduct of the companyrs trusiness or any other Act of omission or

co mmissi on i nconsi stent with your duti es and responsibiliti es.

3.9 To join training / induction programme and / or any organization without relieving letter from our end leads to double

employment which is illegal and against the norms of the company.

3.10 In the event of your leaving the employment within a period of one year from your date of joining [inclusive of your training and

probation period, if any], you would be liable to pay to the company cost of training and induction during your employment. The

Management reserves its right to recover the above-mentioned cost as per company's policy fromtime to time. The expenses incurred

towards payment ofyour relocation, Notice Pay and your stay at company's accommodation as applicable shallbe deducted fromyour
Full and Final Seftlement.

4.0 DEPUTATION/TRANSFER

You may be deputed or transferred to any other section / department / division of the company and,/or to any other / associate/

affiliate/ subsi diary of the company, existing at present / established i n future, andf or to any place in India or abroad, if necessary.

5,O INTELLECTUAL PROPERTY RIGHTS

Forthepurposeofthisclause,'IntellectualProperty'shall meanandincludetrademark,patents,designandcopyrightownedbythe
company. You acknowledge and agree that:

5.1 The Company shall remain the owner of all intellectual property disclosed to you or developed by you duringyour employment.

5.2 Duringthe period ofyour appointment and even thereafter, you shall not at any time either directly or indirectly:

a. Usetheintellectualproperp rights of thecompanyunless otherwisespecifically authorized.

b. Communicate to any unauthorized person about any intellectual property rights concerning the Company's business, thereby

causing loss to the company.

c. Print copy, possess or take away any documents or data pertaining to the intellectual property of the Company other than as

necessary in the course ofyour duties.

5.3 If you become aware of infringement of company's intellectual property by any of the Company's employees, ex-employees, co-

employees, agents, sub-contractors, vendors, you shall promptly notify the company about the same and gtve the company all

reasonable assistance in connection with any proceedings which the company may institute against any such persons.

5.4 The provisions of this clause shall survive the cessation or termination of your appointment.

6.0 CONFIDENTIALITY
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6.1 For the purpose of this clause, 'Confidential Information' shall mean and include all non-public and proprietary information, in
whatever form [whether tangible, verbally communicated, physically and e]ectronically communicated or disclosed in writing or
otherwise includingwithout limitation information disclosed by samplesJ which has been or will be disclosed by the company to you,

during the term of your appointment relating to inventions, processcs, products, designs, trade secrets, formula and formulations,

know- how, technologr, test and other data and other information relating to the development analysis, approval manufacture and

packing computer programs and other information relating to the manufacturing activities. The terms and conditions contained in

this appointrnent letter shall also be treated as Confidential at all times.

6.2 'Trade Secret' shall mean and include such confrdential information which will be disclosed from tilne to time duringthe period

of your appol ntment.

6.3 Further:

a. You acknowledge and agree that nothing contained in this appointment letter shall be construed as granting any confidential
information to you, by Iicense or otherwise during the course of your employment.

b. You shall not duringthe period ofyour employment and even thereafter, either directly or indirectly:

i. Disclose and divulge any confidential information to any third Party.

ii. Communicateto any third Party or any other unauthorized person or company any confidential matter concerningthe company or
the business.

iii. Communicate upon any matter concerning the confidential information to any of the company's customers, suppliers, bankers,

competitors, ex-employees or other persons with whom the company does the business, except as instructed in the course of his/her
duties.

iv. Use the benefit of any trade secret/s of the company.

v. Print, copy, possess or take away any confidential information of the company other than as necessary in the course of your
duti es.

c. If you become aware of any breach of confidence by any of the company's employees, ex-employees, co- employees, agents, sub-

contractors, vendors, you shall promptly notify the company and give the company all reasonable assistance in connection with any

proceedings which the company may institute against any such persons.

d. The provisions of this clause shall survive the abandonment or termination of your employment.

7.O UNDERTAKINGS

7.1 You hereby undertake to the company that at all times you shall provide independent and unbiased advice to the company or its
clients/customers on behalf of the company, if any in relation to the activities which you are bound to perform under this
appointment letter. You shall not, without the prior written consent of the company, accept any commission, salary, gift, other
financial or material benefit or inducement from any customers, suppliers, consultants, or vendors past, existing or potential.

7.2You shall observe and abide by all the rules and regulations of the Company and its policies as may be framed from time to time
includingits Anti-Corruption Policy. In caseyou need any clarification, you may contactyour HR department.

B.O NON COMPETE AND NON SOLICITATION



'w#

MffiffiWWffi

Duringthe period of your employment, you shall not either directly or indirectly whether as principal, agent, partner, employee or inany other capacity :

B'1 compete with the business of the company, its subsidiaries, affiliates, successors and assigns and such other venture undertakenby the company presently existing and which may be set up after the date of this appointment letter.

B 2 compete with the business of the company using the company's confidential information and/or trade secret in its embodied ordisembodied form.

B'3 Compete with the company by taking employmerrt in any other entiry which is in the same line of business as that of the company.

B'4 Interact with' solicit or endeavor to entice away any of the present/ex-employees, present/ex-consultants and/or present/ex-local/abroad vendors, clients/ customers of the company, its subsidiaries, affiliates, successors and assigns with a view to start acompeting business or work in a competing entity.

9.OABANDONMENT

9' 1 You are not authorized to remain absent for more than 10 days from duty without pri or written permissi on of the company. Thesame shall be construed as 'abandonment', which shall be treated as breach of this appointment letter.

9'2 Notwithstanding anything mentioned in the above clauses, you acknowledge and agree that such abandonment wi, not amount toseverance/ termination of your employment and as such all the terms of your employment shall remain effective and applicable to youduringthe period of such abandonment as well. However, in such caseyou will not be entitled for the benefits as per the companypoliry.

10.O TERMINATION

10'1 You will have a right to resign by serving prior written notice of 30/90 days appricable to your grade, as per company poricy orupon payment of salary in lieu of notice period as mentioned in the company policy as per your grade at the time of separation. Thecompany shall however have the right to relinquish any of the conditions as per its sole discretion.

10 2 The company shall have the right to terminate the services without assigning any reason, with one [1J month prior writtennotice or immediately upon payment of salary in lieu of the notice period. The company shall however have the right to relinquishany of the conditions as per its sole discretion.

10'3 Notwithstanding anything contained herein or in any other document or correspondence betvyeen the parties, in the event ofcompany having a reasonable ground to believe that you are guilty of misconduc! fraud, dishonest ac! misappropriation of money,data theft' confidential information leakagg negligence, gross and/or willful under performance, found competing with the companyor its Affiliates' interactingwith the clients, ex- employees of the company or its Affiliates for any unlawf.ul gains or with any otherulterior motives' or such other acts which the company feels amounts to misconduct and which causes any ross to the company orhas committed any breach of the provisions of this appointment letter and/or HR Manual or other policies, the company shall haveevery right but not the obligation to terminate your services immediately without giving any notice or any monetary compensati on.

10'4 In case your employment/service is terminated by reason of reconstruction or amalgamation of the company and you areoffered employment with any concern or undertaking resulting from the reconstruction or amalgamation on terms and conditionssubstantially the same as of this appointment letter, then you shall not claim any damages/ compensation against the company.

11.0 EFFECT OF TERMTNATTON/ ABONDONMENT / RESTGNATION
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11.1 In the event of termination as per clause 10.3 above or abandonment of service you shall be liable to pay liquidated damages and

you shall also reimburse the Company with the following:

a.Training costs / fees paid during employment.

b.All expenses including payment towards relocation and/or stay at Company's accommodation as applicable, traveling board, lodging

and other incidental expenses incurred by the Company on your further experience.

c.Any ioan along with the interest and/or outstanding amount provided/ paid/ disbursed to you by the Company irt'espective of

compietion of final settlement.

11.2 The Company can set-off the aforesaid amount from any money/compensation payable to you. The Company may initiate

appropriate civil/criminal actions, if necessary and /or initiate actions for any other equitable reliefs.

11.3 On ternxnation of your employment, all rights and obligations to be fulfilled by you and the Company under this appointment

letter shall automatically terminate except for such rights of action as shall have accrued prior thereto and any obligations which

expressly or by implication are intended to come into or continue to be in force on or after such termination. All Company materials

shall be promptly delivered to the Company'

12.0 GENERAL PROVISIONS

L2.1, On separation you will return all property of the Company handed over to you in your custody in serviceable condition and

obtain'No dues Certificate' fromyour department Head for the settlement of your accounts.

12.2 The age of superannuation is 58 years and the same shall be appli cable to you.

12.3 This appointment and it's continuance is sublect to your being found fit physically and mentally. You shall appear before the

Medical Officer ofthe Company or any Medical Practitioner nominated for the purpose of medical examination and / or health survey

from time to time. you shall submit to such medical examination as and when required and failingto do so would be considered as

gross misconduct.

12.4 ln addition to the terms and conditions mentioned in this Appointment Letter, you shall also abide by the service rules/HR

Manual of the company as may be amended from time. In addition to the terms and conditions mentioned in Appointment Letter, an

employee shall also abide by the notification sent electronically and provisions of this Employee Manual whether or not it is

individually notified. Such attachments, notifications, and the provisions of Employee Manual or any other form of written

communication shall be treated as implied terms and conditions of employment and any violation of the -same shall amount to breach

of the Service Rules.

12.S Any dispute arising between you and Company shall be settled by the sole arbitrator Adv. Surekha Kinkar and in her absence

Adv. Sunita Kinkar havingtheir present office at Pune in accordance with theprovisions ofArbitration and Conciliation Act, 1996 or

any amendments thereof. Subject to the aforesaid, Pune Courts shall have exclusive jurisdiction.

13,0 INDEMNITY CLAUSE

13.1 you shalt fully indemnify the Company and keep the Company indemnified and free and harmless from and against any all

demands, claims, damages, loss and all costs, charges and expenses whatsoever [including attorney's fees and other dispute resolution

costsJ, which the Company may at any time pay, suffer or incur as a result of any acts or omissions undertaken by you post

termination of your employment with the Company, including [but not limited to] any act or omissions undertaken by you by

mi srepresenting to any person that you continue to be employed with the Company.
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14.0 please furnish the self attested photocopies of following documents on or before j oining'

a.certificate of Date of Birth [Either Municipal or School leaving certificateJ.

b.Testi moni als, Certi fi cates of your educati o n and other achi evements'

c.service / salary certi fi cate and reli eving letter from your previ ous employer.

d. Pan Cald.

e.Passport.

f.Address Proof.

g.Aadhaar Card.

h.Medical Fitness Certificate, including Chest X-ray and Blood report from a qualified Doctor'

i.Five copies ofyour latest passport size photographs.

This appointment letter is enclosed in duplicate. Please sign the duplicate copy of this letter in acknowledgement ofyour acceptance of

the above terms and conditions of your employment.

We welcome you to our Organization and are sure that your joining us will enhance our mutual interests. Wish you a very happy

associati on with our Organization.

ThankingYou,

Yours truly,

For EMCURE PHARMACEUTICALS LTD.

loq';inlt11;-v-=F

AUTHORISED SIGNATORY

I have read, understood, and accepted out of my own free wi[ the terms and conditions mentioned aforesaid.

Place:

Date:

Sig"

. Name:

E*nrrra Elharmaaarrfirale I tr{
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April20229r{;ESn iER}?*H ltl{,-:?ATi*A

Name Mr.Virai Shinde Employee No. '10015361 Location P03-EOU Maan

Grade & Desiqnation O01 / Officer Group Joininq 03.09.2020 Cost Center 1460 2

Bank AJC. No. 920010048936141 I AX|S BANK LTD ESI No. 3312028467 PAN No. FXVPS1369R

PF No. P U P U N 002 1 77 200 A1 0 1 2507 PF UAN 101611887284 Aadhar No. 275608219266

Attendance Details Earninqs Salary Rate Salarv Paid Deductions

LOP BASIC SALARY 15,607.00 15,607.00 EE PF CONTRIBUTION 1,873.00

PREV.LOP

SUSP

HOUSE RENT ALLOWANCE 780.00 780.00 PROF TAX 200.cc

EDUCATION ALLOWANCE 5.159.00 5. 1 59.00 BUS DEDUCTION 825.00

PREV.SUSP TOTAL-,I 21.546.00 21,546.00 CANTEEN DEDUCTION 350.00

PAID DAYS 30.00

OT HOURS

SHIFT I

Grand Total(PM) 21546.00 21546.00 Total Deduction 3248.00

Net Salary I trrrr.oo (ET.HTEEN THousAND Two HUNDRED

I MNerv ErcHT RUPEEs PAYABLE)

YOUR IS CALCULATED AS REGIME

Summary Form 16

GROSS SALARY 258,552.00

BALANCE 258,552.00

AGGRG DEDUCTION 52,400.00

INCM UNDER HD SALARY 206,152.00

GROSS TOT INCOME 206.152.00

AGG OF CHAPTER VI 22.476.00

TOTAL INCOME 183,680.00
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Ret : 7 7 7 552 I L825422 I P er mt

Ms. Akhata Satish Waragde
Near Nageshwar Mandir
267,Sri Ram Leela Building Somwar Peth {Maharashra) - 411011
Phone No: 9689025841

Subiect - Offer of Appointment

Dear Ms. Akshata Satish Waragde,

It is our pleasure to welcome you to Tech Mahindra Limited

L. With reference to our discussions, we are pleased to offer you appointment in our Organization as Subject
Matter Expert on U1 band, operating out of our Pune office.

2. Your "Annual Total Cash Compensation" will be Rs. 157420. Please refer Annexure-A for details on the
compensation and statutory deductions.

3- Your remuneration package is strictly confidential between you and here after, referred as The Company and
should not be discussed with anyone nor divulged to anyone in any manner whatsoever.

4- Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5- You are required to join on 28-Nov-2020 at the below mentioned location. The Offer stands withdrawn
thereafter, unless the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to Sushant Pavse at 9:30 AM to complete the joining
formalities at Tech Mahindra Limited, [Plot NO:01, Rajiv Gandhi lnfotech Park, Phase:-3, Hinjewadi, Pune Special Economic

Zone, Pune:- 411057. Maharashtra (lndia)1. At the time of joining, you are expected to carry originals of the documents
as per Annexure - D and submit the copies of the same to the HR Team.

7 " Please note that this Offer is subject to you r being given a clear background check either at the time of
reporting/joining or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the 'acceptance copy' to
Sushant Pavse latest by 28-Nov-2020.



X. t't. e*fu+# AnA:71 & V
h ,it.il W& *

&WM&MS
ffi # & @%wwwffiww
w v & ffiffi &&* *rM* w

?reh #t*i'ri::*ra Li*it**
.q - 0, $*{:*:i - *4. JiJrld:).
Ui)-2 ijJ 3C'i

irir), : !r,riri {.i1 i-}iii;il ;

.: ..,1r; .iil,::r:., ::i.:,..,. ti,::,
| ,,1 ]li

please get in touch with Anu Sikaria (E-l\4ail:

9. For any clarification / further lnformation on-
.Employment terms and conditions,

AS00652191@techmahindra.com)

For Tech Mahindra Limited

,*1. '\,l 1,,- -- .

ruukiil sah
Group Function Head (Support) - Human Resource

Encl: Annexure-A (Salary Structure), Annexure-B (lmportant / lndicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality
Agreement), Annexure f - lntellectual property Assignment, Annexure€ - General Covenant, Annexure H -(Code of
Conduct and Ethics).

Accepted

Date: Signature of Candidate:
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Atish Velhal <abv_bpharm@yes.edu.in>

Fwd: Joining Formalities
1 message

Akshata Shinde <shindeakshata2001@gmail.com> Mon, Nov 6, 2023 at 11:59 AM
To: "abv_bpharm@yes.edu.in" <abv_bpharm@yes.edu.in>

---------- Forwarded message ---------
From: JobConnect <JobConnect@tcmspvtltd.com>
Date: Sat, 4 Nov, 2023, 8:39 pm
Subject: Joining Formalities
To: Shindeakshata2001@gmail.com <Shindeakshata2001@gmail.com>

Dear Akshata Shinde ,

Greetings of the day!!!

Congratulations on being selected!! 
  
This is with reference to your rounds of interviews in our office and also the final discussion
you had with the HR team .
 
As per the discussion, you have been selected to join our organization on regular payroll.
Please note the following points in regards to your joining our organization– 
  
1.   Your joining date will be Monday – 20th November 2023. 
  
2.   Your reporting time on 20th November, 2023 will be upto 8:50 am (sharp). 
  
3.   Your shift on 20th November, 2023 , Monday will be 9:00 am to 5:00 pm .

4.    Your shift will be either morning (7:30 am to 3:30 pm), afternoon (3:30 pm to 11:30 pm) or
night (11.30 pm to 7.30 am). You will be updated about it in due course. 
  
5.      You need to submit the following documents on joining – 
  
          i.   Photocopies of Aadhaar Card – 6 
          ii.   Photocopies of Pancard – 6 
          iii.  Passport size colour photographs (recent) – 6 
          iv.  Soft copy of passport size photograph for ID card - to
be mailed to hr@tcmspvtltd.com  
          v.   Photocopy of driver’s licence – 1 
          vi.  Fitness Certificate (preferably) from your family physician (it has to be MBBS or MD-
Medicine only) – Mandatory for joining. 
          vii. Your bank account details (Bank Name, Branch, Account Number, IFSC Code &
your complete name as it appears in the bank account. 
          viii.  Experience/Relieving Letter & last 3 payslips of your previous /
current employer (in case of experienced employees).      

mailto:JobConnect@tcmspvtltd.com
mailto:Shindeakshata2001@gmail.com
mailto:Shindeakshata2001@gmail.com
mailto:hr@tcmspvtltd.com


          ix. Photocopy of the Marksheet / Degree Certificate (of Bachelors / Masters) (in
case of freshers).                            
  
Please Note : It is mandatory for you to provide us with the details of your PF Account
Number, ESI Account Number and UAN details (if you have any) from your previous /
current employer before joining. 
 
 Please carry all the documents mentioned above and also note that you are expected to
submit all those documents on the same day i.e. on 20th November, 2023. 

Please acknowledge the receipt of this mail as an acceptance to all the above-mentioned
points. 

Thanks & Regards,
"TCMS JobConnect"

Arti Vyas
HR - Department

Techcare Medical Services Private Limited
Office No. 301/302, ‘B’ Wing, 3rd Floor,
Navale IT Zone, Phase III, 
Near Navale Bridge, Narhe, Pune – 411041

2 attachments

Outlook-mkc5ypab.png
8K

Outlook-mkc5ypab.png
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https://www.google.com/maps/search/Navale+Bridge,%C2%A0+Narhe,+Pune+%E2%80%93+411041?entry=gmail&source=g
https://www.google.com/maps/search/Navale+Bridge,%C2%A0+Narhe,+Pune+%E2%80%93+411041?entry=gmail&source=g
https://mail.google.com/mail/u/0/?ui=2&ik=e2dc2f311d&view=att&th=18ba35239eeae846&attid=0.1&disp=inline&realattid=18ba3514a6f42a74e031&safe=1&zw
https://mail.google.com/mail/u/0/?ui=2&ik=e2dc2f311d&view=att&th=18ba35239eeae846&attid=0.2&disp=inline&realattid&safe=1&zw






 
 
 

Vimta Labs Limited 
Registered Office: 142, IDA Phase II, Cherlapally, Hyderabad – 500051, India. T : +91 40 2726 4141 

Life Sciences Campus: #5, MN Science & Technology Park, Genome Valley, Shamirpet, Hyderabad -500101, India 
T : +91 40 6740 4040 URL : www.vimta.com 

 
 

25th October, 2023 

Mr. Chaitanya Rajendra Javnjal 
S/o Rajendra javrjal, 
H.No: 244, Naygaon, 
Naigaon, BK, Budhana 
Maharastra - 443301 

 

OFFER OF APPOINTMENT 

Dear Mr Chaitanya 
 
Further to the interview and discussion you had with us, we are pleased to offer you the position of Trainee 

CRA at Level 9 for Clinical Research of our organization. 

Your annual CTC will be INR 2,24,258/-Per Annum (Indian Rupees Two Lakh Twenty-Four Thousand Two 

Hundred and Fifty-Eight Only Per Annum). A Detailed CTC breakup is given in Annexure-I  

You are required to execute a Service Bond for Three (3) Years with Surety at the time of Joining. The Draft 

details are enclosed accordingly. 

Your initial place of posting will be at Hyderabad. However, the organization reserves the right to transfer you 

to any other department/division/ branch / location of the organization that is in existence or may come into 

existence at a future date. 

You are requested to join the organization on or before 3rd November 2023 (or on any other mutually agreed 

date in writing) failing which, the offer of appointment stands withdrawn. Kindly note that this offer is 

confidential. A detailed letter of appointment will be given to you on the day of joining.  

Please note that your employment will be subject to:  

1. Receipt of satisfactory character references by the organization.  

2. Receipt of attested copies of all the educational qualifications certificates.  

3. Receipt of copy of your relieving letter & service certificate from current/most recent employer.  

4. Submission of all the following documents at the time of joining.  

a. Last 3 months pay slips and Form-16, if applicable  

b. 8 copies of your passport size photographs. 

c. PAN Card, Aadhar Card, Voter Identify card or any other identity proof.  

If you have any queries regarding this offer, please contact Mr Herbinder Singh Panchi at +91-40-67404040. 
Other than the terms mentioned in this letter, you shall be obliged to follow and abide by the work processes, 
policies, management systems, protocols and general instructions issued thereof, and service rules of the 
Company as in force and/or amended from time to time.   
Please sign below and return a copy of this letter as a token of your acceptance. Yours sincerely,  

 

For Vimta Labs Ltd., 

 
Mr Herbinder Singh Panchi 
Vice President - Human Resources 

 

I, Name: ______________________________have read the offer letter and accept the same.  
 
 
 

Signature ___________________________________ Date ___________________ 

 

 

 



 
 

Vimta Labs Limited 
Registered Office: 142, IDA Phase II, Cherlapally, Hyderabad – 500051, India. T : +91 40 2726 414 

Life Sciences Campus: #5, MN Science & Technology Park, Genome Valley, Shamirpet, Hyderabad -500101, India 
T : +91 40 6740 4040 URL : www.vimta.com 

 

 

 

 

Salary Structure Annexure-I 

Name : Mr. Chaitanya Rajendra Javnjal 

Designation : Trainee CRA 

Division / BU : Clinical Research 

Department / SBU : Clinical Research 

Pay Components 
 Per Month 

(In INR)  
 Per Annum 

(In INR)   

Basic salary                                       7,000                                             84,000  

HRA                                      2,800                                             33,600  

Special allowance                                       5,200                                             62,400  

Total A - (Gross)                                    15,000                                           180,000  

Retirals Benefits, Subject to Fulfilment of Service Conditions & Applicable Statutory 

Employer Contribution of Provident 
Fund  

                                     1,464                                             17,568  

Employer Contribution of ESI                                         488                                                5,850  

* Statutory Bonus                                      1,400                                             16,800  

** Gratuity                                         337                                                4,040  

Total B                                      3,688                                             44,258  

Total Cost to Company (CTC)                                    18,688                                          2,24,258  

Information contained in this Annexure- I is highly confidential and not to be shared with anyone. 
 
Company reserves the right to alter/re-group the pay and allowances without reduction in annual  
compensation.  
 
Necessary Income Taxes deductions are applicable as per Income tax Act. 
 
*Statutory Bonus will be paid Annually.  
 
**The employee is entitled to the benefit of Gratuity, only on completion of five years continuous 
services with the organization, as per the Payment of Gratuity' Act, 1972.  

 

 

 



Atish Velhal <atishvelhal@gmail.com>

Thanks for TCS Sigma Hiring_FY 23_Selected students_YSPMs YTC faculty of pharmacy , satara
1 message

Mr. Tushar Shende <tpo_ytc@yes.edu.in> Sat, Jun 3, 2023 at 10:39 AM
To: Amatullah Lightwala <amatullah.l@tcs.com>, Atish Velhal <atishvelhal@gmail.com>
Cc: Vishal Rampalle <rampalle.vishal@tcs.com>, Avinash Bhagwat <amb.bpharm@yes.edu.in>

Dear Sir,

Thanks for the list of selected students,

Thanking You,

Regards,

Mr. Tushar Shende,

Training & Placement Officer,

Yashoda Shikshan Prasarak Mandal's,
Yashoda Technical Campus,
Wadhe, Satara - 415011.

E.mail : tpo_ytc@yes.edu.in, 
           
Contact : 8007172000

On Thu, Jun 1, 2023 at 5:33 PM Amatullah Lightwala <amatullah.l@tcs.com> wrote:
TCS Confidential

 

Dear Sir,

 

Greetings from TCS!

 

We are delighted to share the result of TCS Sigma Hiring FY’23.

 

Sharing the list of students who have cleared the selection process.

 

DT/CT Candidate Name Hiring Category

DT20234077723 PRACHI Pandurang AIWALE Normal BPS

DT20234071852 HARSHADA Hanmant JADHAV Normal BPS

DT20234078986 ARSHIT Shashikant NIKAM Normal BPS

DT20234077782 TEJASHRI Ravindra POL Normal BPS

DT20234065784 SAURABH Uttam BHANDIRGE Normal BPS

DT20234065051 NITESH Navnath KADAM Normal BPS

DT20234071799 SIMRAN Abulkalam MULANI Normal BPS

DT20234081366 BHAKTI Nitin JOSHI Sigma Hiring

DT20234069813 SHRUTI Rajendra SAKPAL Normal BPS

DT20234081777 AISHWARYA Raju GHANWAT Normal BPS

 

Warm Regards,

Amatullah Lightwala

mailto:tpo_ytc@yes.edu.in
mailto:amatullah.l@tcs.com


Pronouns – she/her/hers

TAG – Campus Team

For any escalation you may reach out to:
Level 1 – Vishal Rampalle (rampalle.vishal@tcs.com)

"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 

 

TCS Confidential

From: Amatullah Lightwala
Sent: Wednesday, May 10, 2023 4:28 PM
To: Mr. Tushar Shende <tpo_ytc@yes.edu.in>
Cc: Vishal Rampalle <rampalle.vishal@tcs.com>
Subject: TCS Sigma Hiring_Test Results_YSPMs YTC faculty of pharmacy , satara

 

TCS Confidential

 

Dear Sir,

 

Greetings from TCS!

 

We are delighted to share the test result of ‘TCS Sigma Hiring’.

 

Eligibility Criteria : Please note that the following criteria needs to be adhered for participating in the Interview Process . (Only those students who are not meeting the
undermentioned criteria are not eligible for the interview process.)

1. Candidate(s) must be from YOP 2023 only.
2. There should not be more than 1 Backlog at time of appearing for interview process.
3. Gap in education should not exceed more than 24 months.
4. Extension of Education in highest educational qualification is strictly not allowed
5. Candidates having UG/PG degree from any Open University will not be considered.

Important Note - Kindly be informed that eligibility criteria as informed to you as part of the application process is checked at multiple stages during the selection process.
Any discrepancy in the above-mentioned eligibility criteria at any hiring stage may lead to the disqualification of your candidature.

 

Further interview details would be shared on students registered email id shortly. Request your support to cascade the same from your end as well.

 

DT/CT Candidate Name Qualifications Institute name Test cleared

DT20234078986 ARSHIT Shashikant NIKAM Bachelor Of Pharmacy Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234077782 TEJASHRI Ravindra POL BACHELOR OF PHARMACY Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234077960 SUNIL Raksharam YADAV BACHELOR OF PHARMACY Yspm"S Ytc Faculty Of Pharmacy ,Satara Sigma Plus

DT20234065784 SAURABH Uttam BHANDIRGE Bachelor Of Pharmacy Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234069247 SNEHAL Suresh PISE BACHELOR OF PHARMACY Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234065051 NITESH Navnath KADAM BACHELOR OF PHARMACY Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234077723 PRACHI Pandurang AIWALE Master Of Pharmacy Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234071799 SIMRAN Abulkalam MULANI Bachelor Of Pharmacy Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234077435 RAJESH Dagdu JANGAM MASTER OF PHARMACY Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234081366 BHAKTI Nitin JOSHI MASTER OF PHARMACY Yspm"S Ytc Faculty Of Pharmacy ,Satara Sigma

mailto:rampalle.vishal@tcs.com
mailto:tpo_ytc@yes.edu.in
mailto:rampalle.vishal@tcs.com


DT20234071852 HARSHADA Hanmant JADHAV MASTER OF PHARMACY Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234069813 SHRUTI Rajendra SAKPAL BACHELOR OF PHARMACY Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

DT20234081777 AISHWARYA Raju GHANWAT BACHELOR OF PHARMACY Yspm"S Ytc Faculty Of Pharmacy ,Satara Normal BPS

 

Warm Regards,

Amatullah Lightwala

Pronouns – she/her/hers

TAG – Campus Team

For any escalation you may reach out to:
Level 1 – Vishal Rampalle (rampalle.vishal@tcs.com)

"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 

 

TCS Confidential

From: Amatullah Lightwala
Sent: Tuesday, April 4, 2023 2:05 PM
To: 'director_ytc@yes.edu.in' <director_ytc@yes.edu.in>
Cc: Vivek Sugur <vivek.sugur@tcs.com>; Pallabi Baruah <baruah.pallabi@tcs.com>; Gesu Thawait <t.gesu@tcs.com>
Subject: TCS Sigma Hiring_Registration Count_YSPMs YTC faculty of pharmacy , satara

 

TCS Confidential

 

Dear Vivek Sir,

 

Greetings from TCS!

 

Please find attached the test registration count from your organization for ‘TCS Sigma Hiring’.

 

Please be informed that further test details would be shared on students registered email id only along with their hall tickets.

 

Institute Name Count of students

YSPMs YTC faculty of pharmacy , Satara 48

 

 

Warm Regards,

Amatullah Lightwala

Pronouns – she/her/hers

TAG – Campus Team

For any escalation you may reach out to:
Level 1 – Vishal Rampalle (rampalle.vishal@tcs.com)

mailto:rampalle.vishal@tcs.com
mailto:director_ytc@yes.edu.in
mailto:director_ytc@yes.edu.in
mailto:vivek.sugur@tcs.com
mailto:baruah.pallabi@tcs.com
mailto:t.gesu@tcs.com
mailto:rampalle.vishal@tcs.com


"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 

 

TCS Confidential

From: Amatullah Lightwala
Sent: Monday, April 3, 2023 2:45 PM
Cc: Vishal Rampalle <rampalle.vishal@tcs.com>; Gesu Thawait <t.gesu@tcs.com>; Pallabi Baruah <baruah.pallabi@tcs.com>
Subject: Final Registration Count | TCS Sigma Registration

 

TCS Confidential

 

Dear Esteemed Academic Partner,

 

Greetings from TCS Campus team!

 

Thank you for your continuous support for the TCS Sigma Hiring.

 

Please find the Final Registration dashboard -

 

Institute Name Count of Students

Sinhgad Institute 267

R.C.PATEL INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH SHIRPUR 205

Dr. D.Y Patil Institute 166

Dr Babasaheb Ambedkar Technological University Lonere 147

Anuradha College Of Pharmacy 110

PES Modern College of pharmacy 100

Sanjivani college of pharmaceutical Education and Research Kopargaon 85

D.S.T.S. Mandals College of Pharmacy, Solapur. 84

Ashokrao Mane College Of Pharmacy 75

Svkms Institute Of Pharmacy Dhule 75

AISSMS College of Pharmacy 74

Y.B. Chavan College of Pharmacy, Aurangabad. 70

Sant Gajanan Maharaj College Of Pharmacy ,  Mahagaon 69

Rajarshi Shahu College Of Pharmacy & Research, Tathwade, Pune 67

Annasaheb Dange College Of B Pharmacy 64

TpctS College Of Engineering Osmanabad 62

Marathwada Mitra mandals college of pharmacy 61

Modern College Of Pharmacy, Nigdi, Pune. 58

Bharti VidyapeethS College Of Pharmacy, Kolhapur 56

Poona College Of Pharmacy 56

mailto:rampalle.vishal@tcs.com
mailto:t.gesu@tcs.com
mailto:baruah.pallabi@tcs.com


Svpm College Of Pharmacy Baramati 55

PRAVARA RURAL COLLEGE OF PHARMACY 54

Sanjay Ghodawat University 54

JSPM Jayawantrao Sawant college of Pharmacy and Research Hadapsar 52

R.G. Sapkal College Of Pharmacy 49

Swami Ramanand Teerth Marathwada University, Nanded 48

Vishwakarma University Pune 48

YSPMs YTC faculty of pharmacy , satara 48

Met College Of Pharmacy Nashik 46

Karmayogi Tatyasaheb Bondre Institutes Of Pharmacy,Chikhli 44

svers college of pharmacy, pandharpur 43

K.K. Wagh college of pharmacy, nashik . 42

Government College of Pharmacy, Aurangabad 41

Dcs ara collage of pharmacy,nagaon ,dhule 39

Amrutvahini College Of Pharmacy 38

Sarojini College Of Pharmacy Kolhapur 38

Indira college of Pharmacy 35

Loknete Dr J D Pawar College Og Pharmacy, Manur 35

Matoshri College Of Pharmacy, Nashik 34

Smt.Sharadchandrika Suresh Patil College Of Pharmacy Chopda 31

College of pharmacy Akluj 30

H R Patel Institute of Pharmacy 30

jspms charak college of pharmacy and research, wagholi pune. 30

Satara College of Pharmacy , Satara 30

 

 

Warm Regards,

Amatullah Lightwala

Pronouns – she/her/hers

TAG – Campus Team

"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 



 

TCS Confidential

From: Amatullah Lightwala
Sent: Thursday, March 30, 2023 11:09 AM
Cc: Vishal Rampalle <rampalle.vishal@tcs.com>; Gesu Thawait <t.gesu@tcs.com>; Pallabi Baruah <baruah.pallabi@tcs.com>
Subject: Last 1 Day to go | TCS Sigma Registration

 

TCS Confidential

 

Dear Esteemed Academic Partner,

 

Greetings from TCS Campus team!

 

Thank you for your continuous support for the TCS Sigma Hiring.

 

Registration Link: https://www.tcs.com/careers/india/tcs-sigma-hiring-2023

 

Please find the registration dashboard till date -

 

Institute Name Count of students

Dr. D.Y Patil Institute 148

Sinhgad Institute 146

R.C.PATEL INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH SHIRPUR 139

PES Modern College of pharmacy 75

Anuradha College Of Pharmacy 74

Svkms Institute Of Pharmacy Dhule 72

Sanjivani college of pharmaceutical Education and Research Kopargaon 70

Sant Gajanan Maharaj College Of Pharmacy ,  Mahagaon 67

Dr Babasaheb Ambedkar Technological University Lonere 55

Rajarshi Shahu College Of Pharmacy & Research, Tathwade, Pune 50

JSPM Jayawantrao Sawant college of Pharmacy and Research Hadapsar 45

Modern College Of Pharmacy, Nigdi, Pune. 44

Y.B. Chavan College of Pharmacy, Aurangabad. 42

svers college of pharmacy, pandharpur 41

Gyan Ganga Institute Of Technology & Sciences, Jabalpur 40

YSPMs YTC faculty of pharmacy , satara 40

Marathwada Mitra mandals college of pharmacy 36

D.S.T.S. Mandals College of Pharmacy, Solapur. 35

Vishwakarma University Pune 33

Ashokrao Mane College Of Pharmacy 32

Sanjay Ghodawat University 32

mailto:rampalle.vishal@tcs.com
mailto:t.gesu@tcs.com
mailto:baruah.pallabi@tcs.com
https://www.tcs.com/careers/india/tcs-sigma-hiring-2023


Bharti VidyapeethS College Of Pharmacy, Kolhapur 28

jspms charak college of pharmacy and research, wagholi pune. 28

Poona College Of Pharmacy 28

Swami Ramanand Teerth Marathwada University, Nanded 27

College of pharmacy Akluj 24

Amrutvahini College Of Pharmacy 25

Godavari Institute Of Pharmacy, Kolpa, Latur 20

PRAVARA RURAL COLLEGE OF PHARMACY 20

Annasaheb Dange College Of B Pharmacy 19

Mvp Samajs College Of Pharmacy, Nashik 15

North Maharashtra University 15

SvkmS Narsee Monjee Institute Of Management Studies 15

 

 

Warm Regards,

Amatullah Lightwala

Pronouns – she/her/hers

TAG – Campus Team

"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 

TCS Confidential

From: Amatullah Lightwala
Sent: Wednesday, March 29, 2023 1:03 PM
Cc: Vishal Rampalle <rampalle.vishal@tcs.com>; Gesu Thawait <t.gesu@tcs.com>; Pallabi Baruah <baruah.pallabi@tcs.com>
Subject: Last 2 Days to go | TCS Sigma Registration
Importance: High

 

TCS Confidential

 

Dear Esteemed Academic Partner,

 

Greetings from TCS Campus team!

 

Thank you for your continuous support for the TCS Sigma Hiring.

 

Registration Link: https://www.tcs.com/careers/india/tcs-sigma-hiring-2023

 

Please find the registration dashboard till date -

 

Institute Name Count of students

https://www.tcs.com/careers?country=IN&lang=EN
mailto:rampalle.vishal@tcs.com
mailto:t.gesu@tcs.com
mailto:baruah.pallabi@tcs.com
https://www.tcs.com/careers/india/tcs-sigma-hiring-2023


Dr. D.Y Patil Institute 143

Sinhgad Institute 120

R.C.PATEL INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH SHIRPUR 74

PES Modern College of pharmacy 70

Sant Gajanan Maharaj College Of Pharmacy ,  Mahagaon 67

Anuradha College Of Pharmacy 59

Sanjivani college of pharmaceutical Education and Research Kopargaon 56

Shri Vile Parle Kelvani Mandals Institute of Pharmacy, Dhule 52

Modern College Of Pharmacy, Nigdi, Pune. 44

JSPM Jayawantrao Sawant college of Pharmacy and Research Hadapsar 38

Dr Babasaheb Ambedkar Technological University Lonere 37

TpctS College Of Engineering Osmanabad 37

svers college of pharmacy, pandharpur 36

Ashokrao Mane College Of Pharmacy 32

Marathwada Mitra mandals college of pharmacy 32

Sanjay Ghodawat University 32

Y.B. Chavan College of Pharmacy, Aurangabad. 32

YSPMs YTC faculty of pharmacy , satara 31

Vishwakarma University Pune 30

D.S.T.S. Mandals College of Pharmacy, Solapur. 28

Jspms charak college of pharmacy and research, wagholi pune. 28

Bharti VidyapeethS College Of Pharmacy, Kolhapur 27

Poona College Of Pharmacy 25

College of pharmacy Akluj 24

Rajarshi Shahu College Of Pharmacy & Research, Tathwade, Pune 24

Swami Ramanand Teerth Marathwada University, Nanded 23

Amrutvahini College Of Pharmacy 20

Godavari Institute Of Pharmacy, Kolpa, Latur 20

 

 

Warm Regards,

Amatullah Lightwala

Pronouns – she/her/hers

TAG – Campus Team



"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 

TCS Confidential

From: Amatullah Lightwala
Sent: Monday, March 27, 2023 4:13 PM
Cc: Vishal Rampalle <rampalle.vishal@tcs.com>; Gesu Thawait <t.gesu@tcs.com>; Pallabi Baruah <baruah.pallabi@tcs.com>
Subject: Last 3 Days to go | TCS Sigma Registration

 

TCS Confidential

 

Dear Esteemed Academic Partner,

 

Greetings from TCS Campus team!

 

Thank you for your continuous support for the TCS Sigma Hiring.

 

Last 3 days to go. Request you to push the students for participation and maximizing the opportunity with TCS.

Last date for Registration – 30th March 2023.

 

Registration Link: https://www.tcs.com/careers/india/tcs-sigma-hiring-2023

 

PFA topics that will be covered in Sigma Hiring domain test.

 

Please find the registration dashboard till date -

 

 

Institute Name Count of students

Dr. D.Y Patil Institute 136

PES Modern College of pharmacy 60

Sant Gajanan Maharaj College Of Pharmacy ,  Mahagaon 59

Sinhgad Institue 45

R.C.PATEL INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH SHIRPUR 44

Sanjivani college of pharmaceutical Education and Research Kopargaon 41

Anuradha College Of Pharmacy 39

Modern College Of Pharmacy, Nigdi, Pune. 37

TpctS College Of Engineering Osmanabad 37

Dr Babasaheb Ambedkar Technological University Lonere 32

Sanjay Ghodawat University 29

svers college of pharmacy, pandharpur 25

Marathwada Mitra mandals college of pharmacy 24

https://www.tcs.com/careers?country=IN&lang=EN
mailto:rampalle.vishal@tcs.com
mailto:t.gesu@tcs.com
mailto:baruah.pallabi@tcs.com
https://www.tcs.com/careers/india/tcs-sigma-hiring-2023


Rajarshi Shahu College Of Pharmacy & Research, Tathwade, Pune 24

Vishwakarma University Pune 20

Ashokrao Mane College Of Pharmacy 18

jspms charak college of pharmacy and research, wagholi pune. 17

Poona College Of Pharmacy 17

Y.B. Chavan College of Pharmacy, Aurangabad. 17

College of pharmacy Akluj 15

Bharati vidyapeeth 14

Godavari Institute Of Pharmacy, Kolpa, Latur 14

PRAVARA RURAL COLLEGE OF PHARMACY 14

Swami Ramanand Teerth Marathwada University, Nanded 14

D.S.T.S. Mandals College of Pharmacy, Solapur. 13

Svkms Institute Of Pharmacy Dhule 13

Amrutvahini College Of Pharmacy 12

Shri Vile Parle Kelvani Mandals Institute of Pharmacy, Dhule 12

Sant Gadge Baba Amravati University 11

Annasaheb Dange College Of B Pharmacy 10

North Maharashtra University 10

 

 

Warm Regards,

Amatullah Lightwala

Pronouns – she/her/hers

TAG – Campus Team

"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 

 

 

TCS Confidential

From: Amatullah Lightwala
Sent: Monday, March 27, 2023 10:58 AM
Cc: Vishal Rampalle <rampalle.vishal@tcs.com>; Gesu Thawait <t.gesu@tcs.com>; Pallabi Baruah <baruah.pallabi@tcs.com>
Subject: Last 3 Days to go | TCS Sigma Registration

 

TCS Confidential

 

Dear Esteemed Academic Partner,

https://www.tcs.com/careers?country=IN&lang=EN
mailto:rampalle.vishal@tcs.com
mailto:t.gesu@tcs.com
mailto:baruah.pallabi@tcs.com


 

Greetings from TCS Campus team!

 

Thank you for your continuous support for the TCS Sigma Hiring.

 

Last 3 days to go. Request you to push the students for participation and maximizing the opportunity with TCS.

Last date for Registration – 30th March 2023.

 

Registration Link: https://www.tcs.com/careers/india/tcs-sigma-hiring-2023

 

Please find the registration dashboard till date -

 

Institute Name Count of students

Dr. D.Y Patil Institute 136

PES Modern College of pharmacy 59

Sant Gajanan Maharaj College Of Pharmacy ,  Mahagaon 59

R.C.PATEL INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH SHIRPUR 44

Modern College Of Pharmacy, Nigdi, Pune. 37

Anuradha College Of Pharmacy 33

Sanjay Ghodawat University 27

Svers college of pharmacy, pandharpur 25

Rajarshi Shahu College Of Pharmacy & Research, Tathwade, Pune 24

Sanjivani college of pharmaceutical Education and Research Kopargaon 24

Marathwada Mitra mandals college of pharmacy 23

smt.kashibai navale college of pharmacy 22

TpctS College Of Engineering Osmanabad 22

Dr Babasaheb Ambedkar Technological University Lonere 21

Sinhgad College Of Pharmacy 21

Vishwakarma University Pune 19

Ashokrao Mane College Of Pharmacy 17

jspms charak college of pharmacy and research, wagholi pune. 17

Y.B. Chavan College of Pharmacy, Aurangabad. 17

Poona College Of Pharmacy 16

Godavari Institute Of Pharmacy, Kolpa, Latur 14

Bharati vidyapeeth 14

College of pharmacy Akluj 13

D.S.T.S. Mandals College of Pharmacy, Solapur. 13

https://www.tcs.com/careers/india/tcs-sigma-hiring-2023


PRAVARA RURAL COLLEGE OF PHARMACY 13

Svkms Institute Of Pharmacy Dhule 13

Amrutvahini College Of Pharmacy 12

Shri Vile Parle Kelvani Mandals Institute of Pharmacy, Dhule 12

Sant Gadge Baba Amravati University 10

Annasaheb Dange College Of B Pharmacy 10

 

 

Warm Regards,

Amatullah Lightwala

Pronouns – she/her/hers

TAG – Campus Team

"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 

TCS Confidential

From: Amatullah Lightwala
Sent: Thursday, March 23, 2023 4:18 PM
Cc: Vishal Rampalle <rampalle.vishal@tcs.com>; Gesu Thawait <t.gesu@tcs.com>
Subject: Last 7 Days to go | TCS Sigma Registration

 

TCS Confidential

 

Dear Esteemed Academic Partner,

 

Greetings from TCS Campus team!

 

Thank you for your continuous support for the TCS Sigma Hiring.

 

It's your chance to impact the lives of people with #TheBigMove.

TCS Sigma Hiring - Inviting Pharma graduates and postgraduates with YoP 2023 to apply.

To know more and to apply click here.

Registration Link - https://on.tcs.com/3XAFkQh

 

Last date for Registration – 30th March 2023.

 

 

https://www.tcs.com/careers?country=IN&lang=EN
mailto:rampalle.vishal@tcs.com
mailto:t.gesu@tcs.com
https://on.tcs.com/3XAFkQh


 

Warm Regards,

Amatullah Lightwala

Pronouns – she/her/hers

TAG – Campus Team

"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 

 

 

TCS Confidential

From: Amatullah Lightwala
Sent: Wednesday, March 22, 2023 3:59 PM
Cc: Vishal Rampalle <rampalle.vishal@tcs.com>
Subject: Last 9 Days to go | TCS Sigma Registration Dashboard

 

TCS Confidential

 

Dear Esteemed Academic Partner,

 

Greetings from TCS Campus team!

 

https://www.tcs.com/careers?country=IN&lang=EN
mailto:rampalle.vishal@tcs.com


Thank you for your continuous support for the TCS Sigma Hiring.

 

Last 9 days to go. Request you to push the students for participation and maximizing the opportunity with TCS.

Last date for Registration – 30th March 2023.

 

Registration Link: https://www.tcs.com/careers/india/tcs-sigma-hiring-2023

 

Please find the registration dashboard till date -

 

Institute Name Count of Students

Dr D Y Patil Institute 120

PES Modern College of pharmacy 50

Sant Gajanan Maharaj Collage Of Pharmacy,Mahagaon 39

Modern College Of Pharmacy 27

JSPMs Rajarshi Shahu College of Pharmacy and Research Tathawade Pune 26

R.C.Patel Institute Of Pharmaceutical Education And Research, Shirpur 26

Sanjay Ghodawat University 24

SVERIs COLLEGE OF PHARMACY PANDHARPUR 24

Marathwada Mitra mandals college of pharmacy 22

Shri Vile Parle Kelavani Mandals Institute of Pharmacy Dhule-424001 22

Y.B. Chavan College of Pharmacy, Aurangabad. 21

Anuradha College Of Pharmacy 19

TpctS College Of Engineering Osmanabad 19

Ashokrao Mane College Of Pharmacy 15

Dr Babasaheb Ambedkar Technological University Lonere 15

Poona College Of Pharmacy 12

Sinhgad Institute 12

Amrutvahini college of pharmacy, sangamner 10

College of pharmacy Akluj 10

Godavari institute of pharmacy kolpa, latur 10

D.S.T.S. Mandals College Of Pharmacy, Solapur 9

Sant Gadge Baba Amravati University 8

Annasaheb Dange Collee Of B.Pharmacy 8

Bharati vidyapeeth university 7

North Maharashtra University 7

PRAVARA RURAL COLLEGE OF PHARMACY 7

https://www.tcs.com/careers/india/tcs-sigma-hiring-2023


Swami Ramanand Teerth Marathwada University, Nanded 7

 

 

Warm Regards,

Amatullah Lightwala

Pronouns – she/her/hers

TAG – Campus Team

"TCS does not charge any fee at any stage of the recruitment & selection process.
TCS has not authorized any person / agency/partner to collect any fee for recruitment from candidates If at all you notice the above please bring it to our
attention immediately"

 

 

TCS Confidential

=====-----=====-----=====
Notice: The information contained in this e-mail
message and/or attachments to it may contain
confidential or privileged information. If you are
not the intended recipient, any dissemination, use,
review, distribution, printing or copying of the
information contained in this e-mail message
and/or attachments to it are strictly prohibited. If
you have received this communication in error,
please notify us by reply e-mail or telephone and
immediately and permanently delete the message
and any attachments. Thank you
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